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GENERAL PROGRAM CHARACTERISITICS
Nutrition is a topic in which more and more students are interested, both for their
personal health and for career opportunities in clinic-based medical nutrition therapy,
public health programs, wellness programs, and health clubs. In New Mexico and in
many other states, nutrition professionals are required to be licensed. Minimum
qualifications for licensure are either a Master’s degree in Nutrition or the Registered
Dietitian (RD) credential. The RD credential can only be earned by completing a
Didactic Program in Dietetics (at the University of New Mexico this is the BS in
Nutrition) and a Dietetic Internship that are both accredited by the Commission on
Accreditation for Dietetics Education (CADE). For students not interested in becoming
licensed and pursuing a career in a nutrition-related area, an undergraduate degree in
nutrition may be the stepping stone to medical school or other advanced training in the
allied health professions.
The University of New Mexico (UNM) has been providing nutrition education since the
early 1970’s. Currently there are two degree-granting programs: the Bachelor of Science
in Nutrition and the Master of Science in Nutrition. The third program is the postbaccalaureate Dietetic Internship that provides the supervised practice field experience
required for the national Registered Dietitian credential.
BACHELOR OF SCIENCE (BS) IN NUTRITION
The BS in Nutrition Program at UNM was accredited as a Didactic Program in Dietetics
(DPD) by the Commission on Accreditation for Dietetics Education (CADE) in 2000. It
was initially approved by the American Dietetic Association (ADA) in 1978 before
accreditation was granted to undergraduate programs in nutrition/dietetics. Approval
status from ADA and CADE, and subsequent accreditation, has been maintained
continuously since then. The only other accredited DPD in New Mexico is located at
New Mexico State University. The DPD at UNM is designed to provide for the
achievement of the Foundation Knowledge and Skills (specified by CADE) for entrylevel dietitian education programs culminating with a baccalaureate degree. There are
approximately 20 graduates per year from this program. Following completion of the
DPD, graduates are eligible to apply for Dietetic Internships, admission to graduate
study, or be employed in a small number of jobs that are exempt from licensure.
DIETETIC INTERNSHIP
When the routes to pursue Registered Dietitian status were modified by ADA in the mid1980’s, there were no routes within the State of New Mexico that allowed graduates with
a BS degree to become Registered Dietitians. At that time, the Nutrition Program
received approval from ADA to begin a supervised practice program for graduates to
enable them to become eligible to write the examination for the Registered Dietitian (RD)
credential. This was an important addition to the Nutrition Program’s offerings since job
opportunities for graduates, even if they are licensed with an MS degree, are extremely
limited if they do not possess the RD credential. This supervised practice program, in
continuous operation since 1989, was granted accredited status by CADE in 2000 as a
Dietetic Internship. The Dietetic Internship at UNM is the only supervised practice
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program in the State of New Mexico. This limitation results in high demand for
placement in the Internship. However, each intern completes rotations in four different
off-campus training sites (hospital, school district, long-term care facility, public health
clinic, etc.) so locating and training preceptors in these off-campus sites become the
limiting factors in the number of interns that can be accepted each year. At this time
there are enough sites for only 8 – 14 interns per year in the Albuquerque/Santa Fe area.
The majority of interns accepted in the program are graduates of the DPD at UNM or
New Mexico State University.
Students admitted to the Dietetic Internship are concurrently enrolled as graduate
students in the MS in Nutrition program, but completion of the MS degree is not required
for completion of the Dietetic Internship. The supervised practice component of the
Internship is completed in rotations at off-campus facilities that require four days per
week, eight hours per day throughout the academic year. Three of the rotations are nine
weeks in length and represent the three main areas of dietetics practice: clinical,
community and foodservice management. The last rotation is five weeks in length and
interns are allowed to choose a site where they can experience more in-depth practice in
an area of their choice. Interns are on-campus one day per week for one graduate level
didactic course per semester. Most interns complete the Dietetic Internship in two
semesters and earn 12 graduate credit hours that may be applied to their MS degree. This
typical route is called Track I of the Internship.
In 2003, UNM Nutrition Program faculty secured a Training Grant from the national
Maternal and Child Health Bureau, Health Resources and Services Administration, to
fund four dietetic interns per year in a combined Dietetic Internship and Master’s degree
program. This program is Track II of the internship and provides these interns with a full
tuition and fees waiver as well as a stipend of $8,000 over the two years of the program.
The supervised practice rotations and coursework are spread over two years. The
emphasis of Track II is to train future leaders in the field of pediatric nutrition.
MASTER OF SCIENCE IN NUTRITION
The MS in Nutrition was approved in 1987 by the New Mexico Commission on Higher
Education. This degree program enrolls few full-time students (less than 10 per year) and
is primarily a venue for nutrition professionals who are employed in the community to
pursue an advanced degree part-time while continuing their jobs. The only other
institution in New Mexico to grant an MS in Nutrition is New Mexico State University.
CADE does not accredit graduate programs.
The most recent program review for the MS in Nutrition was completed more than 10
years ago when the Nutrition Program was part of the Department of Health Promotion,
Physical Education, and Leisure Programs. This review was done for the Department as
a whole and there were no specific recommendations made for the Nutrition Program at
that time. The report focused on the larger graduate programs, especially those granting
Ph.D. degrees, and the working relationships of the faculty members.
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ORGANIZATIONAL STRUCTURE
The Nutrition Program at UNM has been located in the College of Education
since 1978, initially in the Department of Home Economics and later in the Department
of Health Promotion, Physical Education, and Leisure Programs. In 1997, the Nutrition
Program moved to the newly organized Division of Individual, Family and Community
Education, which is now the Department of Individual, Family and Community
Education. This Department includes five programs: Early Childhood Multicultural
Education, Family Studies, Educational Psychology, Counselor Education, and Nutrition.
An organizational chart for the College of Education showing the placement of the
Nutrition Program is shown in Figure I.
Figure I. College of Education Organizational Chart
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The Nutrition faculty comprises three tenured Associate Professors and one Lecturer.
One of the Associate Professors is the Nutrition Program Coordinator and reports to the
Department Chair. Each of the accredited programs also names a Program Director who
is responsible for the management issues required by CADE. The Nutrition Program
Coordinator is also the DPD (BS in Nutrition) Program Director and another Associate
Professor is the Dietetic Internship Program Director.
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MISSION OF THE UNIVERSITY AND NUTRITION PROGRAM
The mission of The University of New Mexico (available at
www.unm.edu/~ubppm/ubppmanual/1000.htm) is to serve the educational needs of the
citizens of the state and those of the nation and world. This mission involves four (4)
interrelated dimensions:
(1) The University develops and offers comprehensive educational
programs at the associate, baccalaureate, master, and doctoral levels in a
wide range of academic, professional, and occupational fields.
(2) The University, a designated Carnegie Very High research activity
university, conducts research and engages in scholarly and other creative
activities to support undergraduate, graduate, and professional educational
programs, and to create, interpret, apply, and accumulate knowledge.
(3) The University contributes to the quality of life in New Mexico by
providing selected services to the public that are part of, contribute to, or
originate from the University's teaching and scholarly activity programs.
(4) The University Health Sciences Center is a valuable resource to New
Mexico. Added value is provided to health care through leadership in
providing innovative, collaborative education; advancing the frontiers of
science through research critical to the future of health care; delivering
health care services that are at the forefront of science; and facilitating
partnerships with public and private biomedical and health enterprises.
The mission of the Nutrition Program at the University of New Mexico is to
improve the overall quality of life of the citizens of New Mexico by improving
nutritional status. We prepare competent nutrition professionals who are able to
apply nutrition knowledge in order to provide nutrition education for all age and
cultural groups, for individuals, and families, and are able to provide food and
nutrition services for institutions and in the community. We conduct research that
adds to both basic and applied nutrition knowledge, and prepare students to use
and/or conduct research, thereby improving dietetics practice. We are committed
to providing service to the multicultural population of the state through activities
within the profession, the university, and the community. The Nutrition/Dietetics
Program provides the environment for students to develop professional attitudes,
maturity and an ethical understanding of professional practice. The themes of the
UNM mission are summarized in the 2005-2006 UNM catalog (p. 11) and are
included in Table 1 (next page) for comparison to the mission of the Nutrition
Program.
UNM has developed a Strategic Plan to guide action toward achieving its mission.
This Plan is available at http:www.unm.edu/~unmstrat/stratplan.doc. Included in
this Plan are four Strategic Directions: Vital Academic Climate, Public
Responsibility, Diversity and Areas of Marked Distinction. Objectives for each
of these Strategic Directions are also part of the Plan. Two of these Strategic
4

Table 1. COMPARISON of MISSION STATEMENTS

UNIVERSITY (adapted from UNM 2005-2006 catalog p. 11)

NUTRITION PROGRAM

TEACHING
1.

UNM will provide students the values, habits of mind,
knowledge, and skills that they need to be enlightened
citizens, to contribute to the state and national economies,
and to lead satisfying lives.

1.

Prepare competent nutrition professionals who are able to
apply nutrition knowledge in order to provide nutrition
education for all ages and cultural groups, and are able to
provide food and nutrition services for institutions and in the
community. We provide the environment for students to
develop professional attitudes, maturity and an ethical
understanding of professional practices.

2.

Conduct research that adds to both basic and applied
nutrition knowledge, and prepare students to use and/or
conduct research to improve dietetics practice.

3.

Improve nutritional status of the citizens of New Mexico.
We are committed to providing nutrition service to the
multicultural population of the state through activities within
the profession, the University and the community.

RESEARCH
2.

Faculty, staff, and students create, apply and disseminate
new knowledge and creative works;

SERVICE
3.

Faculty, staff, and students provide services that enhance
New Mexican’s quality of life and promote economic
development; and they advance our understanding of the
world, its peoples, and cultures. Building on its educational,
research, and creative resources, the University provides
services directly to the City and State, including health care,
social services, policy studies, commercialization of
inventions, and cultural events.
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Directions, Vital Academic Climate and Public Responsibility, are embodied in
the daily activity of the Nutrition Program. An objective of the Vital Academic
Climate strategic direction is to provide high quality education for
undergraduates. The BS in Nutrition is the core of the Nutrition Program and
exemplifies high quality undergraduate education, as demonstrated by
accreditation of the program by CADE and success of graduates. The strategic
direction on Public Responsibility specifically cites a major challenge to improve
the health status of New Mexicans. Although for many years the role of nutrition
in health received little attention, it is now widely recognized as a key factor in
overall health for children and adults. The UNM Nutrition Program is poised to
have a substantial impact on the health of New Mexicans since it is the only
institution in the state to train Registered Dietitians.
MAJOR RESEARCH INITIATIVES
The three tenured faculty members conduct research related to nutrition issues for
children with special needs, school-based nutrition services, Vietnamese infant
feeding practices, nutrition and physical activity in African populations, and
participate in collaborative projects with Exercise Physiology faculty on studies
related to nutrition and physical performance.
SERVICE
In addition to serving on the Executive Boards of the state and local dietetic
associations, faculty members give frequent guest interviews and lectures for the
public and professional audiences.
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DEGREE PROGRAMS AND CURRICULA
The educational objectives, assessment methods, evidence of outcomes, and changes
implemented based on the outcomes are presented below for the BS in Nutrition, the
Dietetic Internship, and the MS in Nutrition.
BS IN NUTRITION (DIDACTIC PROGRAM IN DIETETICS)
The educational objectives for the BS in Nutrition were recently revised and are
expressed as the following five student learning outcomes:
• Learning Outcome 1. Students will demonstrate ability to use techniques and
tools for provision of effective medical nutrition therapy.
• Learning Outcome 2. Students will demonstrate ability to use techniques and
tools required for effective practice in community nutrition.
• Learning Outcome 3. Students will demonstrate ability to use techniques and
tools for effective management in dietetics practice.
• Learning Outcome 4. Students will demonstrate ability to work effectively in a
multicultural setting.
• Learning Outcome 5. Students will demonstrate ability to utilize current research
findings.
A program assessment plan that includes outcomes measures for each learning outcome
is used to document the effectiveness of the curriculum in meeting the educational
objectives. The outcomes measures are published by the Commission on Accreditation
for Dietetics Education (CADE) as the Knowledge and Skills requirements for an
accredited Didactic Program in Dietetics. Students are assessed continually, using a
variety of assessment tools as they move through the curriculum to ensure they are
achieving the outcome measures. The Educational Objectives Assessment Plan for the
UNM DPD was approved by CADE in July, 2006, and is presented in Appendix A. Data
collection for this Plan was implemented during Fall semester, 2006.
Changes in the Curriculum
Changes in the curriculum in the past five years have been made as CADE revised the
Knowledge and Skills requirements for Didactic Programs in Dietetics. The last revision
occurred in 2002. Currently CADE is considering a change in how dietetics education
programs are structured. The preliminary report from the Dietetics Education Task Force
recommended that programs at the baccalaureate level no longer be accredited and entrylevel programs be a combination of a Master’s degree and Dietetic Internship. UNM
nutrition program faculty members are monitoring the proposed changes and
participating in the national-level debate on dietetics education.
Changes in the curriculum have also been made based on input from students at the Exit
Interview and from annual faculty review of the curriculum. An example of this is the
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deletion of Mgt 113 Management: An Introduction from the required curriculum in 2004.
Students repeatedly informed the faculty that the content was too elementary and the
relevant concepts were covered in a portion of Nutr 322 Management in Dietetics.
Another example is the revision of the courses in the curriculum that contribute toward
meeting the learning outcome related to cultural competence. In addition to the required
course C&J 314 Intercultural Communication, students now choose one additional course
that is related to culture that they feel best suits their individual needs. This allows for
flexibility and individualization of the curriculum while still meeting the educational
objectives.
DIETETIC INTERNSHIP
There are four student learning outcomes that capture the educational objectives of the
Dietetic Internship at UNM. These are:
• Learning Outcome 1. Interns will demonstrate the ability to perform the functions
of a competent provider of nutrition therapy.
• Learning Outcome 2. Interns will demonstrate the ability to perform the functions
of a competent foodservice systems manager.
• Learning Outcome 3. Interns will demonstrate the ability to perform the functions
of a competent community nutrition professional.
• Learning Outcome 4. Interns will exhibit characteristics of professionalism.
The Competency Statements for entry-level dietitians, as published by the Commission
on Accreditation for Dietetic Education (CADE), are the outcome measures for the
learning outcomes listed above. CADE specifically describes the Competency
Statements as the learning outcomes that must be met by interns in order for the program
to maintain accreditation. At the UNM Dietetic Internship, the required Competency
Statements are divided into Competency Portfolios for each of the following rotations:
Clinical, Community, and Foodservice Management. Interns use these Competency
Portfolios as the curriculum for each rotation. There are a few Competency Statements
that are general in nature, do not clearly fit within one of the above rotations, and
therefore are included in a Portfolio called Professionalism. Interns may demonstrate
their ability to meet these Professionalism Competency Statements during any of the
rotations. The Competency Portfolios are presented in Appendix B. There is an
Educational Objectives Assessment Plan for the Clinical, Community, and Foodservice
Management rotations and for Professionalism competencies. The Plans, approved by
CADE in July, 2006, are presented in Appendix C.
The process for intern assessment during each rotation is very structured. During each of
the rotations (Clinical, Community, Foodservice Management, and Enrichment) interns
are assessed by their preceptor on their ability to demonstrate the Competency
Statements. The preceptor documents achievement of the learning outcome measure by
signing off when each competency is demonstrated at entry-level proficiency by the
intern during the rotation. The Program Director or Assistant Program Director meets
with the intern and preceptor halfway through each rotation to ensure that adequate
progress is being made toward completing the Competency Statements. The preceptor
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also completes a written evaluation form and the intern completes a self-evaluation form.
These forms are presented in Appendix C following the Educational Objectives
Assessment Plan for each rotation. At the conclusion of the rotation, another conference
meeting is held with Program faculty, the preceptor and the intern to ensure all
competencies for that rotation have been demonstrated. This process of demonstrating
the competencies, including the preceptor initialing when complete, and conducting a
mid-point and final evaluation conference, provides the intern with specific feedback
about progress toward completion of the educational objectives.
Although assessment of achieving the educational objectives takes place during the
Internship, further data are collected from graduates and employers of graduates to ensure
that the educational objectives of the program are met. Documentation of learning
outcomes by graduates and employers of graduates is done by written surveys. The
survey for graduates lists each Competency Statement for the graduate to evaluate his/her
skill level, however, the survey for employers lists only five items for the employer to
rate. These surveys are presented in Appendix D. This streamlined version is a product
of pilot-testing longer versions with current employers. These employers said they were
unlikely to take the time to complete a survey that had more than “a few” outcome
measures listed. We are concerned that our response rate on the survey mailed in January
2006 was low, so we are trying to make the survey as easy as possible to complete yet
with enough detail to provide needed data. The survey now has a listing of all the
expected learning outcome measures (Competency Statements) attached for reference,
but employers do not rate the employee on each outcome measure. Although the
response rate on the surveys sent in January 2006 was low (33% for graduates and 22%
for employers), 100% of respondents on the graduate survey indicated they felt prepared
for their chosen career path after graduation and 100% of the employers indicated the
graduates they employed were well prepared for the position for which they were hired.
Since each year we have documented the achievement of the CADE specified learning
outcomes, the only changes we have made in the curriculum was when CADE revised the
Competency Statements in 2002. At that time we changed our Competency Portfolios to
match the new Competency Statements. CADE is currently reviewing the Standards of
Education and Competency Statements for Entry-Level Registered Dietitians. Revisions
are expected to be published in 2007, at which time the faculty will ensure that the
curriculum and measures of the student learning outcomes match the CADE
specifications.
MASTER OF SCIENCE IN NUTRITION
The educational objectives for the Master’s Degree in Nutrition are represented by the
following four student learning outcomes:
• Learning Outcome 1. Graduates will possess an advanced level of knowledge in
medical nutrition therapy, nutrition assessment and nutrition science.
• Learning Outcome 2. Graduates will have the ability to interpret/conduct
research.
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•

Learning Outcome 3. Graduates will have the ability to assess their own learning
needs and plan strategies to fulfill those needs.
Learning Outcome 4. Graduates will have acquired excellent oral and written
communication skills.

The Educational Objectives Assessment Plan for the MS degree, including outcomes
measures and assessment methods, is presented in Appendix E.
Each year there are only about 10 graduate students actively pursuing a master’s degree.
Some are already Registered Dietitians and some are not. The faculty members know
each student quite well and help them choose courses to individualize their Program of
Studies based on their identified areas for improvement and career goals. By passing
these courses and the comprehensive examination, they have met the educational
objectives of the program.
COURSES TAUGHT
The following is a list of undergraduate courses taught by Nutrition faculty,
including full-time, part-time, and graduate teaching assistants, every year:
Nutr 120
Nutrition for Health - multiple sections offered every semester
Nutr 244
Human Nutrition - multiple sections offered every semester
Nutr 211
Professional Development Seminar (1 cr)
Fall only
Nutr 320
Methods in Nutrition Education Fall only
Nutr 321L
Quantity Food Production
Fall only
Nutr 322
Management in Dietetics (4 cr) Spring only
Nutr 330L
Principles of Food Science (4 cr) Spring only
Nutr 344
Energy Nutrients in Human Nutrition Fall only 2 sections
Nutr 345
Vitamins and Minerals in Human Nutrition Spring only 2 sections
Nutr 406
Community Nutrition Spring only
Nutr 411
Research Seminar in Nutrition (1 cr) Spring only
Nutr 424
Nutrition in the Life Cycle Fall only
Nutr 427
Medical Nutrition Therapy I Fall only
Nutr 428
Medical Nutrition Therapy II Spring only
Nutr 445
Applied Nutrition and Exercise Spring only
All of these courses except Nutr 120 are included in the curriculum because of specific
learning outcome measures required by CADE. The content areas are very diverse,
ranging from biochemistry of nutrients (Nutr 244, 344, and 345), to management theories
and principles (Nutr 321 and 322), to counseling and educational theories (Nutr 320), to
nutritional therapy of disease (Nutr 427 and 428), to sports nutrition (Nutr 445). Because
of the large number of courses that must be included in the curriculum, most are only
offered once per year.
The following is a list of graduate courses taught regularly by nutrition faculty:
Nutr 528
Advanced Medical Nutrition Therapy Fall only
Nutr 530
Phytochemicals in Health and Human Performance offered every 4th
semester
10

Nutr 550

Applied Dietetics Practice
Internship)

(restricted to students enrolled in the Dietetic

The following is a list of graduate courses taught infrequently by nutrition faculty.
Nutr 526
Nutrition Assessment
Last offered Spring 2004. Content from this
course is now included in Nutr 528 and a topics course (Pediatric Medical
Nutrition Therapy)
Nutr 535
Seminar in Nutrition
Offered approximately every 3 years
Nutr 593
The following topics courses have been offered in the past 5 years
Nutrition, Exercise and Immune Function
Pediatric Medical Nutrition Therapy
Maternal and Child Nutrition
Nutrition for the School Age Child
Nutrition for Children with Special Needs
Nutrition, Exercise and Genetics
Health Care Finance
Current Research Topics in Nutrition and Exercise
Exercise and Nutrition for Health
All interns also register for 3 credit hours for Nutr 595, Advanced Field Experience each
semester while enrolled in the Dietetic Internship.
CREDIT HOUR PRODUCTION
Undergraduate
The large number of undergraduate course offerings generate the majority of the nutrition
student credit hour (SCH) production. See Table 2. The largest percentage of the SCH
production is from the multiple sections of the lower division courses that are only
marginally related to the educational objectives of the BS degree program. Nutr 244 is
the foundation course for the degree program, but the majority of SCH are from students
taking this course as a requirement for a different major. Nutr 120, Nutrition for Health,
is a service course with no prerequisites for non-majors that is very popular with students
from a variety of majors and colleges. It was created approximately 10 years ago and
was designed as a basic course in human nutrition for students without a science
background. It is not related to the educational objectives of the BS program, however, it
supports our mission to improve the health of New Mexicans by offering sound nutrition
principles for maintaining health to a large number of University students. All of the
upper division courses are designed to meet one or more of the educational objectives and
learning outcomes that need to be documented to maintain accreditation.
Graduate
Approximately one third of the graduate SCH per year is generated by interns (8-14 per
year) who enroll in Nutr 550 and Nutr 595 for their 1,000 hours of supervised practice in
off-campus facilities. The supervised practice component is where interns complete the
educational objectives for the Dietetic Internship.
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Due to the small number of graduate course offerings by the Nutrition program, the
majority of educational objectives for the MS in Nutrition are met by courses offered in
other programs, therefore SCH production from these students is reflected in other
department/program totals. For example, all students in the MS program are required to
take a research design and a statistics course in the Educational Psychology program.
Table 2. Student Credit Hour Production for Nutrition Courses
2000- 2001- 2002- 2003- 2004- 20052001
2002 2003
2004
2005 2006*
Undergrad
1,584 1,505 1,806 1,769
2,371 2,273
Lower Div
Undergrad
1,067 888
785
1,219
1,250 1,547
Upper Div
Graduate
258
249
287
286
311
284
(Internship –
(96)
(98)
(120)
included in
Graduate)*
TOTAL

2,909

2,642 2,878

3,274

3,932 4,104

Source: Office of Institutional Research
*Source: College of Education data
ENROLLMENT PATTERNS
Course Enrollments/Trends
An overview of enrollment trends is reflected in the summary of Student Credit Hour
Production provided by the Office of Intuitional Research (see Table 3). In 1996, there
were four full-time faculty members in the Nutrition Program. Two were tenured
Associate Professors, one was a Lecturer, and another tenured Associate Professor was
on approved, extended leave of absence. In the spring of 1996, the Lecturer left the
faculty. She had been responsible for teaching at least 4 sections per year of the
introductory nutrition course (then offered as Nutr 125, subsequently revamped and
offered as Nutr 244), each with 100-200 students. The following year the Nutrition
Program Coordinator retired, leaving one full-time tenured faculty member and one
newly-hired lecturer, so course capacities were reduced to accommodate part-time
lecturers who had little prior teaching experience. Two tenure-track faculty members
were added in 1998 and enrollment has steadily climbed except for 2001-2002 when the
Nutrition Program Coordinator was on sabbatical leave and extra sections of nonrequired courses were not offered.
Each semester sections of Nutr 244 close at capacity (either 98 or 50 depending on the
assigned room). As UNM enrollment rises, it is understandable that an undergraduate
course such as Nutr 244, that serves a variety of majors, has rising enrollment. There is
also increased demand for Nutr 120 since it has no prerequisites and many entry-level
12

Table 3
COE Nutrition Program
Total Academic Year Student Credit Hours
1995-1996 to 2004-2005 Academic Years
Student Level
Freshman
Sophomore
Junior
Senior
Graduate

Discipline
NUTR
NUTR
NUTR
NUTR
NUTR
Total

1995-96
2,658
388
341
218
3,605

1996-97
1,395
348
439
298
185
2,665

1997-98
618
741
318
310
262
2,249

1998-99
960
1,140
336
308
213
2,957

1999-00
858
1,139
387
317
258
2,959

2000-01
663
921
533
534
258
2,909

2001-02
657
848
528
360
249
2,642

2002-03
696
1,110
582
203
287
2,878

2003-04
753
1,016
647
572
286
3,274

2004-05
1,026
1,345
798
452
311
3,932

Data Source: CHE End-of-Semester Course File, created by the Registrar's System Team, maintained by the Office of Institutional Research
Mark Chisholm
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students take this as an elective. This may be because public interest in nutrition is
continuing to rise with increased media attention to the role of nutrition in health. The
rising rates of obesity among all segments of the population, including students, may also
attract students to these courses as they seek to improve their personal health.
Increases in upper division courses have followed the trend in the lower division courses.
These courses that serve primarily nutrition majors have shown enrollment increases of
30-50% in the past two years, corresponding to the dramatic rise in the number of
declared majors over this time period. Courses that routinely had 20-30 enrolled now
usually have 30-40. These trends for increased enrollment are likely to continue and are
described in more detail below.
DECLARED MAJORS
BS in Nutrition
The recent increase in student enrollment in the undergraduate Nutrition major has been
dramatic. The slow increase that coincided with the addition of two new faculty
members in the early part of this decade has changed to a 51% increase in declared
majors admitted to the College of Education in 2005 bringing the total number of
admitted majors to 65 students. The highest ever number of admitted majors prior to this
was 45 students in 2001 and 2003. Data from the Office of Institutional Research (OIR)
indicate the trend for more majors is continuing (see Table 4). Students who are enrolled
at UNM but have not yet taken the prerequisites for admission to the College of
Education and the Nutrition Program are usually enrolled in Undergraduate Studies. The
number of students who declare nutrition majors in Undergraduate Studies usually
fluctuates between 12 and 20 students, but in 2004 and 2005 there were 31 and 37
declared majors, respectively, who have yet to be admitted to the College and the
Program. These data point to a continued increase in the number of students who will be
admitted to the Nutrition Program.
The most common reason students give for deciding to major in Nutrition is that a family
member has been diagnosed with a medical condition that is related to nutrition, such as
type 2 diabetes. Hispanic and American Indian populations are at increased risk for this
condition so it is not surprising that New Mexico has a rising prevalence of type 2
diabetes. Students also express concern over the epidemic of childhood obesity and
recognize the need for nutrition education in schools and for families. With so many
nutrition-related health problems facing our population, students see the valuable role
they can play in educating the public and providing nutrition therapy to improve the
health of New Mexicans. A BS in Nutrition is the first step in becoming licensed to
practice as a nutrition professional in this state.
Dietetic Internship
The Dietetic Internship is accredited for 8-14 students per year. Each year the number of
interns admitted is dependent on the availability of preceptors (field experience
supervisors) for the approximately 1,000 hours of supervised practice (field experience)
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Table 4

Fall Enrollment by Major and Level (1996 to 2005)
COE Nutrition Program
Declared Major: Nutrition

Year
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005

Undergraduate College Admitted
College of
Undergraduate
Education
Studies

Level
Masters
Masters
Masters
Masters
Masters
Masters
Masters
Masters
Masters
Masters

Graduate
Programs

Total
22
22
14
18
18
24
23
26
33
26

22
22
14
18
18
24
23
26
33
26

Declared Major: Nutrition/Dietetics

Year
1996

1997

1998

1999

2000

Level
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:

Undergraduate College Admitted
College of
Undergraduate
Education
Studies
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior

5
8
19
32
4
9
22
35
2
13
16
31
1
2
8
20
31
1
1
16

Graduate
Programs

Total

3
14

3
19
8
19
49
5
15
9
23
52
9
9
15
16
49
9
8
10
21
48
6
8
18

17
5
11
1
17
9
7
2
18
8
6
2
1
17
5
7
2
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2001

2002

2003

2004

2005

Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total
Year 1:
Year 2:
Year 3:
Year 4:
Total

Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior
Freshman
Sophomore
Junior
Senior

26
44
5
11
29
45

15
24
39
2
1
11
31
45
2
4
13
24
43
2
3
21
39
65

26
58
3
14
12
30
59
7
9
19
24
59
9
6
11
31
57
16
16
18
24
74
13
23
26
40
102

14
3
9
1
1
14
7
9
4
20
7
5

12
14
12
5
31
11
20
5
1
37

All Declared Majors Combined

Year
1996

1997

1998

Level
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior

Undergraduate College Admitted
College of
Undergraduate
Education
Studies
5
8
19
32
4
9
22
35
2
13
16

Graduate
Programs

Total

3
14

17
5
11

3
19
8
19
22
71
5
15
9
23
22
74
9
9
15
16

22
22

1
17
9
7
2

22
22

16

1999

2000

2001

2002

2003

2004

2005

Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Masters
Total

31
1
2
8
20

18
8
6
2
1

31
1
1
16
26

17
5
7
2

44

14
3
9
1
1

5
11
29
45

15
24

14
7
9
4

39
2
1
11
31

20
7
5

45
2
4
13
24

12
14
12
5

43
2
3
21
39

31
11
20
5
1

65

37

14
14

14
63
9
8
10
21
18
66
6
8
18
26
18
76
3
14
12
30
24
83
7
9
19
24
23
82
9
6
11
31
26
83
16
16
18
24
33
107
13
23
26
40
26
128

18
18

18
18

24
24

23
23

26
26

33
33

26
26

Data Source: 21-day census enrollment file
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required. The number of applicants for the past five years has averaged 25, with 31
applicants in 2006 for 12 openings. Since interns are required to also be admitted to the
MS program, as the number of interns rises, so does that enrollment in the MS program,
even though completion of the MS is not required for completion of the Dietetic
Internship.
MS in Nutrition
At the graduate level, the number of students enrolled in the MS program has remained
relatively steady with a peak of 33 in 2004 and an average in the mid-twenties for the
past five years (see Table 4). Some of these students are not actively pursuing a degree at
this time and are on hiatus after completing the Dietetic Internship while they decide if
finishing the MS is appropriate for them. Excluding students in the Dietetic Internship,
approximately 10 students enrolled in the MS in Nutrition are taking at least one course a
semester.
DEGREES AWARDED
The number of BS degrees awarded over the past five years ranges from 15-20 with an
average of 17.4 per year. This represents between 23% and 47% of enrolled students
receiving degrees each year. Over the past five years, the number of MS degrees
awarded ranges from three to nine with an average of six per year (see Table 5).
For the Dietetic Internship, from the class of interns who began in August, 2000 through
the class that finished in May, 2006 there were 54 interns who enrolled. Of these, 51
completed the Internship and two are the second year or Track II. This is a completion
rate of 98%.
FACULTY/STUDENT RATIOS
It is difficult to determine the faculty/student ratio for the Nutrition Program because data
from UNM Office of Institutional Research are available only for the College of
Education as a whole. In addition, the large number of students in the lower division
Nutrition courses are not Nutrition majors and therefore not included in Program
enrollment data. More meaningful indicators at the Program level may be class size and
advisement load. Class size for the upper division undergraduate courses that only
Nutrition majors take range from approximately 25-40. When other majors (such as
Exercise Science) are enrolled, the size increases to above 60 per class. Analysis of
student credit hour production supplied by the College of Education for 2005-2006
indicates a total of 37 nutrition courses were offered with SCH production of 4104.
Assuming predominantly 3 credit hour courses, this yields an overall average enrollment
of 37 students per course. Table 6 shows an analysis of average enrollment by course
level.
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Table 5
Student Persistence
Fall Enrollment (1996 to 2005) and Degrees Granted in Academic Year (1996-97 to 2005-06)
Nutrition Program

Undergraduate Enrollment and Degrees
Student Level
Year 1: Freshman
Year 2: Sophomore
Year 3: Junior
Year 4: Senior
Total Undergraduate Enrollment *

Total Undergraduate Degrees
Granted
Percentage Degrees to Enrollment

1996
5
8
19
32

Fall Enrollment
1998
1999
2000
1
1
4
2
2
1
9
13
8
16
22
16
20
26
35
31
31
44
Degrees (Academic Year)

1997

2001

2002

15
24
39

2003
2
1
11
31
45

2004
2
4
13
24
43

2005
2
3
21
39
65

5
11
29
45

200506**

1996-97

1997-98

1998-99

1999-00

2000-01

2001-02

2002-03

2003-04

2004-05

14
43.8%

14
40.0%

14
45.2%

16
51.6%

19
43.2%

18
40.0%

15
38.5%

20
44.4%

15
34.9%

2001
24

2002
23

2003
26

2004
33

2001-02
5
20.8%

2002-03
9
39.1%

2003-04
3
11.5%

2004-05
8
24.2%

Graduate Enrollment and Degrees
Student Level
Masters

Total Graduate Degrees Granted
Percentage Degrees to Enrollment

1996
22

1997
22

1996-97
4
18.2%

1997-98
5
22.7%

Fall Enrollment
1998
1999
2000
14
18
18
Degrees (Academic Year)
1998-99
2
14.3%

1999-00
2
11.1%

2000-01
5
27.8%

2005
26
200506**

* Undergraduate enrollments only include students who have been admitted to COE.
** Degrees for 2005-06 not finalized.
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Table 6. Analysis of average enrollment for Nutrition courses in 2005-2006*.
Number of
Student Credit
courses
Hour Production
Lower Division 15
2273
Upper Division 14
1547
Graduate
8 (including
284
Internship Field
Experience
(550 and 595)
Total
37
4104
* Source of data is College of Education files.

Average
enrollment
50.5
36.8
11.8

36.9

Once students are admitted to the BS in Nutrition, they are required to have academic
advisement every semester. Only the four full-time nutrition faculty members conduct
these advisement sessions. In 2005 with 65 students admitted to the BS in Nutrition, the
average student/faculty ratio for advisement was 16.25 per full-time faculty member.
Averaged over the past five years, this ratio was 11.8 students per full-time faculty
member.
COLLABORATIONS
There are currently no interdisciplinary or multidisciplinary courses or programs that lead
to degree/certificate completion.
EXTRACURRICULAR ACTIVITIES
In April, 2006 the Nutrition Program, with funding from Maternal and Child Health
Bureau, organized a national conference on cultural competency. The program brochure
is presented in Appendix F. This conference was attended by 165 health care providers
and nine nutrition graduate students. The majority of the conference was taped and will
be available for viewing from the Maternal and Child Health Bureau’s training website.
Several undergraduate nutrition courses (Nutr 320, 406, 424, and 427) will use segments
from the website to help meet the educational objective of cultural competency for
students. Graduate students will also have access to the material on the website, but the
content has not yet been incorporated into specific course objectives.
This was the first extracurricular activity sponsored by the Nutrition program that is
related to the unit’s educational objectives. Evaluations of the conference were
extremely positive with written requests for more conferences in the future to continue
raising the level of cultural competence of nutrition professionals. A sample of these
evaluations is presented in Appendix F.
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INSTITUTIONAL CONTRIBUTIONS
Two lower division courses (Nutr 120 and Nutr 244) are required by other academic
programs and serve as electives at the University of New Mexico. These courses are
described in more detail below. Nutrition is a popular topic in the news as our society
becomes more overweight and the relationship between nutrition and health is discussed.
Therefore it is not surprising that many students take lower division nutrition courses
purely for personal interest. Some students report that it is only after taking these
courses that they decide to major in nutrition.
Nutr 120, Nutrition for Health, is a required course for the Family Studies major but it is
taken primarily by students as an elective. It has no prerequisites and is a topic that is of
interest to many students. At least three sections of this course are offered each semester
and are taught mainly by graduate Teaching Assistants.
Human Nutrition (Nutr 244) is the other course taken by many students who are not
nutrition majors. It is required for Exercise Science, Nursing, Health Education, Athletic
Training, Dental Hygiene, Pre-Physical Therapy as well as Nutrition majors. Many
students also enroll in this course as an elective when they have had the prerequisite of
either a biology or a chemistry course. At least three sections are offered each semester,
enrolling 300-500 students per year.
Students in the Exercise Science major (Professional Physical Education) take a total of
four nutrition courses. In addition to Nutr 244, they are required to take Nutr 344 Energy
Nutrients, Nutr 345 Vitamins and Minerals, and Nutr 445 Applied Nutrition and
Exercise. There are approximately 40 Exercise Science students in these upper division
nutrition courses each year, representing about 50% of the enrollment in these courses.
The Dietetic Internship is restricted to students admitted to that program and there are no
graduate courses that are required for other programs. About two to four Exercise
Science graduate students enroll in nutrition graduate courses as an elective each year.
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STUDENT PROFILE AND SUPPORT DATA
BS IN NUTRITION
Recruitment
University students are now accustomed to visiting websites for information about
academic programs on campus. Therefore, information about the BS in Nutrition is
posted at the Nutrition Program website http://nutrition.unm.edu that describes the
program and encourages prospective students to contact nutrition faculty members for
more information. Written materials describing the program are also available outside
Nutrition faculty offices and in the Department office. These materials are included in
Appendix G. Active recruitment for the BS program by Nutrition faculty is limited to
discussing the major with students enrolled in Nutr 244 and Nutr 211. Frequently
students tell the faculty they took Nutr 244 as a requirement for a different major or as an
elective and liked it so well that they decided to change their major to nutrition.
Enrollment is rising with these limited recruitment efforts; however, a more active
recruitment plan, particularly for underrepresented groups in the profession would be
desirable. At this time, because of limited resources, this has not been implemented.
Admissions
Admission requirements for the BS in Nutrition program are: completion of Nutr 244,
Math 121, and either Bio 123 or Chem 121 with a grade of C or better and a minimum
GPA of 3.0. Admission is currently non-competitive and all students who meet these
requirements are admitted. Prior to 2005, the minimum GPA requirement was 2.75;
however, students who complete the program with a GPA below 3.0 are not competitive
for admission to a Dietetic Internship or to a graduate program after earning their BS.
Since the only routes to professional licensure are via completion of a Dietetic Internship
or completing a Master’s degree, the minimum GPA was raised to help ensure that
graduates would be able to pursue a path to professional licensure. Without becoming
licensed, there are very few jobs available for graduates of the BS program and
opportunities for career advancement are extremely limited.
When students apply to the BS in Nutrition program, they concurrently apply to the
College of Education. All prospective students have a “Screening Interview” with one of
the full-time nutrition faculty members before they are admitted to be sure students
understand the state licensure regulations and the limited career opportunities for
graduates with only a BS degree. Students are reminded of the need to gain nutritionrelated work or volunteer experience while completing their degree and the importance of
keeping their GPA up to improve their chances of being admitted to a Dietetic Internship
or graduate school.
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Advisement
All undergraduate nutrition majors must have academic advisement every semester to be
able to complete registration for the next semester. Only the four full-time nutrition
faculty members participate in advising, so each semester each faculty member has an
individual advisement session with approximately 15-20 undergraduate students already
admitted to the major. These required advisement sessions provide an opportunity to
ensure a dialog with every student, helping to keep students enrolled, on-track, and well
informed. In addition, each faculty member usually meets with at least 10 other
undergraduates each semester who are considering application to the major and need
more information before they decide to apply. The Nutrition Program Coordinator also
responds to approximately 20 email or phone requests per month for more information
about the Program from students who are considering applying to the Program.
Retention/Graduation Rate
Data on time to degree is not available from UNM Office of Institutional Research (OIR),
but according to Nutrition Program files, over the past 5 years 82% of students who were
admitted to the Nutrition major graduate within 3 years of being admitted. For students
who did not graduate from the nutrition program, 2% changed majors and received a
bachelor’s degree and 16% withdrew from the university. Data from the OIR indicate
that for the past 5 years, 35% to 44% of students admitted to the College of Education
with a self-reported major of nutrition received degrees each year (see Table 5). This
represents an average of 40.3% of enrolled Nutrition students receiving degrees each
year.
DIETETIC INTERNSHIP
Recruitment
Both Track I (the two semester Internship with two graduate level courses) and Track II
(the two year Internship combined with a MS degree) are publicized in the American
Dietetic Association (ADA) Applicant’s Guide to Supervised Practice, the ADA website
for accredited educational programs, and the UNM Nutrition program website. Written
materials describing the program are also available outside Nutrition faculty offices and
in the Department office. These materials are included in Appendix G. In addition,
written recruitment materials are sent to all Hispanic Serving Institutions, Minority
Serving Institutions, Historically Black Colleges, and Tribal Colleges that have a CADE
accredited Didactic Program in Dietetics. Track II of the Dietetic Internship, funded
through a grant from the Maternal and Child Health Bureau (MCHB), is also publicized
on the MCHB nutrition training website http://mchb.hrsa.gov/training/.
Admission
The vast majority of job opportunities for nutrition professionals require the Registered
Dietitian (RD) credential. The only way to become an RD is to complete a CADE
accredited DPD (BS in Nutrition) followed by a Dietetic Internship and subsequently
pass the national registration examination. Hence, students with a BS in Nutrition must
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be admitted to one of about 200 internships across the country. The Dietetic Internship at
the University of New Mexico is the only Dietetic Internship in the state of New Mexico.
Therefore, students who choose to stay in New Mexico or are unable to relocate must
secure a position in the UNM Dietetic Internship in order to have career opportunities.
Although there are a few Distance Education Dietetic Internships now available, the high
cost and difficulty for students to locate preceptors on their own make this option
unrealistic for most students in New Mexico. Each year applications to the UNM
Dietetic Internship are more than double the number of openings. This past year there
were 26 applicants for 10 openings in Track I and 19 applicants for two openings in
Track II (the combined MS and Internship funded by MCHB). The total number of
applicants was 31 because some applicants applied to both Track I and Track II.
The limiting factor in the number of applicants that can be admitted to the Internship is
the availability of preceptors in the off-campus supervised practice sites and the number
of sites that have a signed legal agreement with UNM. Preceptors for the UNM Dietetic
Internship are Registered Dietitians employed in the Albuquerque/Santa Fe area. These
preceptors do not receive reimbursement for their role in the Internship and participate as
a professional responsibility to help train future dietitians. Since each intern completes
rotations in four different facilities with four different preceptors, a large number of sites
and preceptors are needed to sustain the program. As of July 2006, CADE increased the
maximum number of interns for UNM DI from 14 to 16 interns based on the number of
sites and preceptors available. Attempts to increase the allowable number of interns is
not warranted at this time because many sites are experiencing increased demand on staff
time and are not able to provide adequate time to mentor interns. In addition, some sites,
especially larger corporations, are no longer willing to negotiate a legal agreement with
UNM because of perceived liability from students practicing in their facilities.
There is a separate admissions committee for each of the two tracks in the Dietetic
Internship. The committees are composed of at least two nutrition faculty members and
at least three Internship preceptors. Each candidate is rated on a variety of qualifications
and then ranked. Because the number of applicants consistently outnumbers the number
of openings, admission is highly competitive. Students not admitted are encouraged to
apply to internships in other states or to reapply the following year. As mentioned
previously, the employment opportunities for students with only a BS in Nutrition are
very limited and this leaves students who do not secure a position in a Dietetic Internship
in a very dissatisfied position. The Dietetics Education Task Force from the American
Dietetic Association is currently studying the nationwide problem of the potential
disconnect between the DPD (BS in Nutrition) and available Dietetic Internship positions
and is due to make a recommendation within the next year.
Advisement/Retention/Completion for Dietetic Internship
Interns meet regularly with Program faculty, starting with a four day Orientation in
August and three Intern Retreats during the Internship. In addition, since interns are on
campus one day per week for coursework, they frequently visit Program Faculty during
Office Hours, which are scheduled to coincide with the times the interns are free before
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and after class. Program Faculty also meet with individual interns and their preceptors
twice during each rotation for evaluation of progress.
From the class of interns who began in August, 2000 through the class that finished in
May, 2006 there were 54 interns who enrolled. Of these, 51 have completed the program
and two interns are currently in the second year of Track II. This is a completion rate of
98% (51 out of 52 eligible).
MS IN NUTRITION
Admissions/Recruitment/Advisement
Most of the applicants to the MS in Nutrition are doing so as a requirement for
participating in the Dietetic Internship. Because of the extremely competitive application
process for the Dietetic Internship, successful applicants to the Internship meet or exceed
the admission criteria for the MS. These admission criteria include: an undergraduate
degree in nutrition or completion of 16 specific nutrition prerequisite courses, a GPA
over 3.0, letters of recommendation and GRE scores. At this time there is no minimum
for GRE scores but the scores must be reported. These data will help the faculty set
meaningful cut-off scores for admission in future years. There are approximately two
applications to the MS in Nutrition each year from students who are not interested in the
Dietetic Internship. Admission is not competitive and all who minimally meet the
admission criteria are admitted. There is no formal recruitment for the MS in Nutrition.
Although Dietetic Interns are enrolled in the MS program while they are in the
Internship, they are not required to complete the MS to complete the internship. The
decision to not require completion of the MS for interns was based on surveys of
employers who stated they give only limited hiring preference or salary benefits to job
candidates with an MS. Due to the financial constraints of most students who have taken
4-5 years to compete the BS and another year for the Internship, most students who finish
the Internship immediately begin working as a nutrition professional and some later
complete the MS degree. Of the 40 students who completed the Dietetic Internship
between 2001 and 2005, 22 have completed the MS degree and eight are still actively
pursuing the degree, completing one or two courses each year. Each year at the
completion of the Dietetic Internship, faculty encourage students to continue with their
graduate studies since they have earned 12 credit hours during the internship that can be
applied to the 36 credit hour MS degree. Preference is also given for Teaching
Assistantships to students who have completed the Dietetic Internship, but many students
find it financially necessary to take full-time employment right away.
Graduate students are strongly encouraged to seek advisement from a faculty advisor
each semester. However, many graduate students are not taking courses each semester,
so it is difficult to maintain consistent advisement. A newly formed list serve for students
is now used to keep students informed of Program announcements.
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DEMOGRAPHICS AND DIVERSITY IN BS, DIETETIC INTERNSHIP AND MS IN
NUTRITION
The American Dietetic Association, the nation’s largest professional organization for
dietitians and nutritionists, has issued a call to diversify the profession, which is
predominantly white and female. Similar to the national trend, our undergraduate and
graduate student body is also predominantly white and female. Averaged over the past
five years, BS degree recipients were 51% white, non-Hispanic; 25% Hispanic; and 91%
female. MS degree recipients during this same period were 63% white, non-Hispanic;
30% Hispanic; and 90% female (see Table 7). Dietetic Interns were 78% white, nonHispanic; 8% Hispanic; 4% American Indian; and 4% Asian. There were three Interns
who chose not to identify themselves with a group. We would like to increase
representation of males and ethnic minorities but at this time we have no formal strategies
to accomplish this goal for the BS and MS programs.
We have actively recruited a diverse population for our Internship program. For the past
two years we have sent recruitment materials for the Dietetic Internship to all Hispanic
Serving Institutions, Minority Serving Institutions, Historically Black Colleges, and
Tribal Colleges. There was one Black applicant following the first year of recruitment
but she withdrew her application prior to being admitted. This past year there was one
African American and one American Indian applicant; both were admitted and will begin
the Internship this coming August. Of the five Hispanic applicants, two were admitted
and will enroll in August. Since most of the students enrolled in the MS program started
as Dietetic Interns, we anticipate that minority recruitment for the internship will
eventually help diversify the MS student body.
ENROLLMENT TRENDS
The rising popularity of Nutr 120 and Nutr 244 and the large increase in the declared
Nutrition majors in the past two years who are still in Undergraduate Studies (not
formally applied to the Nutrition major yet) suggest that enrollment in the Nutrition
program will continue to increase. This trend has led to the addition of two more sections
of Nutr 120 and Nutr 244 per year, one additional section of Nutr 344 and Nutr 345 per
year, and an extra lab section for 330L each Spring.
Enrollment in the Dietetic Internship and MS in Nutrition has remained steady over the
past five years. There is a strong demand for admission to the Dietetic Internship but we
are not able to admit more than 14 interns per year due to a limited number of preceptors
and field experience sites. The faculty continually try to recruit additional preceptors and
sites, but at this time success is limited by the inability to provide financial incentive for
participation in the program.
FINANCIAL SUPPORT TO STUDENTS
The majority of undergraduate students receive some type of financial aid at UNM (see
Table 8). An average of the past five years shows 73% of students receiving aid, with
80% receiving aid in 2005. Of the 65 enrolled students in 2005, 19 received an average
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Table 7
COE Nutrition Program
Total Number of Degree Recipients
1995-96 to 2004-05 Academic Years
Major
Nutrition/Dietetics
Nutrition
Total Degrees Awarded

Degree
BS/BSND
MS

1995-96
7
5
12

1996-97
14
4
18

1997-98
14
5
19

1998-99
14
2
16

1999-00
16
2
18

2000-01
19
5
24

2001-02
18
5
23

2002-03
15
9
24

2003-04
20
3
23

2004-05
15
8
23

2000-01

2001-02

2002-03

2003-04

2004-05

Nutrition Program
Degree Recipients by Ethnicity and Sex
1995-96 to 2004-05 Academic Years
BS & BSND- Nutrition/Dietetics
Ethnicity
African American/Black
African American/Black
African American/Black
American Indian
American Indian
American Indian
Asian/Pacific Islander
Asian/Pacific Islander
Asian/Pacific Islander
Hispanic
Hispanic
Hispanic
White, non-Hispanic
White, non-Hispanic
White, non-Hispanic
No Response
No Response
No Response

Sex
F
M
Total
F
M
Total
F
M
Total
F
M
Total
F
M
Total
F
M
Total

1995-96

1996-97

1997-98

1998-99

1999-00

1
1
1
1
1
1
2
3
1
4

1

3
2
5
7
1
8

2
1
3
9
2
11

1
5
5
8
8

3
2
5
7
4
11

3
1
4
12
2
14
1
1

3

1

3
1

1
1

1
7
1
8
6

1
4

6

9

4
9

1
1
1

1
1
3
1
4
13
1
14
1

1
4
1
5
7
1
8

1
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All Ethnic Groups Combined
All Ethnic Groups Combined
All Ethnic Groups Combined

F
M
Total

Ethnicity
African American/Black
African American/Black
African American/Black
American Indian
American Indian
American Indian
Asian/Pacific Islander
Asian/Pacific Islander
Asian/Pacific Islander
Hispanic
Hispanic
Hispanic
White, non-Hispanic
White, non-Hispanic
White, non-Hispanic
No Response
No Response
No Response
All Ethnic Groups Combined
All Ethnic Groups Combined
All Ethnic Groups Combined

Sex
F
M
Total
F
M
Total
F
M
Total
F
M
Total
F
M
Total
F
M
Total
F
M
Total

5
2
7

11
3
14

11
3
14

14
0
14

10
6
16

16
3
19

17
1
18

15
0
15

18
2
20

13
2
15

MS- Nutrition
1995-96

1996-97

1997-98

1998-99

1999-00

2000-01

2001-02

2002-03

2003-04

2004-05

1

1

1

2

1
2

1
4

5

1
1

5

3
1
4

1
1
1

5

1

1

4

2
2
1
3

5
0
5

3
1
4

5
0
5

2
0
2

1
1
2

5
0
5

4
1
5

5

2

2

2
5
1
6

2
1

2
4
1
5
1

8
1
9

3
0
3

1

1
7
1
8

Data Source: Deggrant database maintained by the UNM Office of Institutional Research
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of $4,387 in need-based grants and 28 received an average of $3,090 in scholarships.
Despite these encouraging amounts, 28 students also had loans averaging $5,761 per
year.
Over the past five years, an average of seven graduate students (including students in the
Dietetic Internship) received financial aid with an average loan of $10,064 per year.
There have been no grants to graduate students in the past five years and scholarships
vary from an average of $250 per year for two students in 2005 to an average of $3,729
per year for nine students in 2003. Since 2004, there have been at least nine 0.25 FTE
Graduate/Teaching Assistantships awarded each year, with three or four supported by
external grant funds and the remainder from Department funds.
SUPPORT SERVICES FOR STUDENTS
Other than faculty advisement, support services include a list serve for undergraduate
students and another for graduate students who choose to participate. This
communication tool is used for announcements of guest speakers, volunteer and
employment opportunities and special events. Undergraduates also have a chartered
Nutrition Club that is student-run and serves as a service, social and educational forum.
In addition, there is an honor society for Nutrition and Family Studies students, Kappa
Omicron Nu. An attempt was made to establish a graduate student organization in 2003
and 2004, but graduate students indicated they do not have time for such a commitment
and prefer to attend pertinent nutrition-related professional meetings. University
sponsored support services that are available for nutrition students include the Center for
Academic Program Support (peer tutoring) and Accessibility Services for students with
disabilities.
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Table 8
Full-Year Financial Aid Support by Student Level 1
For Students Enrolled in the Fall Semester (Fall 1996 to Fall 2006)
All Financial Aid Combined
– COE Nutrition Program –

Num. of
Students
Receiving
Aid
Level

Avg. Aid
Amt.

Num. of
Students
Receiving
Aid

1996

Graduate
Undergraduate 2
All Levels Combined
Total Enrollment
Percent Receiving Aid

9

$

7,790

18

$

5,873

27
54
50.0%

$

6,512

2001
Graduate
Undergraduate 2
All Levels Combined
Total Enrollment
Percent Receiving Aid

`

$

8,148

30

$

6,201

39
69
56.5%

$

6,651

Avg. Aid
Amt.

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1997
$
8 8,786
$
25 6,389
$
33 6,970
57
57.9%

1998
$
5 13,588
$
21 6,944
$
26 8,222
45
57.8%

1999
$
9 8,298
$
23 6,133
$
32 6,742
49
65.3%

2000
$
7 9,853
$
31 5,058
$
38 5,942
62
61.3%

2002
$
11 4,486
$
30 5,999
$
41 5,593
62
66.1%

2003
$
12 8,710
$
34 5,834
$
46 6,584
71
64.8%

2004
$
10 12,743
$
28 7,731
$
38 9,050
76
50.0%

2005
$
9 9,225
$
52 6,465
$
61 6,872
91
67.0%

1 Actual

awards paid
enrollments exclude University College
students.
2 Undergraduate
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Full-Year Financial Aid Support by Student Level 1
For Students Enrolled in the Fall Semester (Fall 1996 to Fall 2006)
By Type of Financial Aid
– COE Nutrition Program –
Graduate Students
Num. of
Students
Receiving
Aid
Type of Aid

Avg. Aid
Amt.

1996

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1997

Grants

1

$

335

Jobs/Workstudy

1

$

64

Loans

8

$

8,614

Scholarships

1 $
2001

800

$
381
$
7 9,518
$
1 3,286
2002

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1998
$
1 600

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1999

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

2000

1

$
14,103
$
2 5,463
2003
4

9

$
8,298

2004

$
11,892
$
3 3,171
2005
5

Grants
Jobs/Workstudy

1

Loans

5

$ 13,131

4

Scholarships

4

$

9

1,919

$
7,076
$
2,338

8
9

$
721
$
8,780
$
3,729

9
10

$
11,015
$
2,829

8
2

$
10,316
$
250

Undergraduate Students 2
Num. of
Students
Receiving
Aid
Type of Aid

Avg. Aid
Amt.

1996

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1997

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1998

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

1999

Num. of
Students
Receiving
Aid

Avg. Aid
Amt.

2000

31

Grants

7

$

2,420

Jobs/Workstudy

1

$

297

10

$

7,103

8 $
2001

2,181

Loans
Scholarships

Grants
Jobs/Workstudy
Loans

14

$

3,227

5

$

1,871

14

$

4,558

Scholarships
18 $ 3,761
1 Actual awards paid
2 Undergraduate enrollments exclude University College
students.

$
2,863
$
5 3,481
$
16 5,616
$
9 2,011
2002
$
11 3,413
$
4 2,401
$
10 6,032
$
25 2,900
12

$
2,539
$
4 2,084
$
13 6,469
$
10 2,038
2003
$
14 3,690
$
3 2,764
$
13 6,638
$
20 2,605
13

$
2,180
$
4 1,255
$
14 6,630
$
10 2,359
2004
$
14 4,510
$
6 2,333
$
19 5,462
$
16 2,220
9

$
2,445
$
2 4,038
$
14 5,344
$
16 2,938
2005
$
19 4,387
$
2 2,481
$
28 5,761
$
28 3,090
11

Note: UNM does not categorize assistantships as financial aid (see separate table for assistships). However, any tuition benefits associated with
assistantships are included here.
Data Source: Financial aid database maintained by the UNM Office of Institutional Research.
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STUDENT PERFORMANCE MEASURES
In 2002, The Commission on Accreditation for Dietetics Education (CADE) revised their
Standards of Education and specified that all accredited programs would delineate broad
program goals with measurable outcomes and a have a written plan for assessing these
outcomes. The detailed Program Goal Assessment Plan is presented in Appendix H for
the BS in Nutrition and in Appendix I for the Dietetic Internship. These Plans were
approved by CADE in July, 2006 as part of the Program Assessment Report due halfway
through the ten-year accreditation period. The program goals and a narrative summary of
the outcome measures are included in this section.
BS IN NUTRITION (DIDACTIC PROGRAM IN DIETETICS)
The program goals for the BS in Nutrition are:
Goal 1. The Program will prepare graduates competent to enter and complete CADEaccredited supervised practice programs.
Goal 2. The Program will prepare students to work effectively with multicultural
populations.
Goal 3. The Program will prepare graduates able to interpret and apply current
research findings.
Goal 4. The Program will encourage and prepare graduates for involvement in
community service.
During Spring semester 2006, a timetable was prepared to ensure that assessment
methods were institutionalized by Fall semester 2006. Surveys to be completed at the
time of graduation (at the Exit Interview) and others to be sent to graduates and
employers one year after gradation have been pilot-tested and are currently being revised
to be sure all the needed data to document goal achievement are captured.
Data available now indicate that for the past five years, of 103 students admitted to the
Nutrition major, 87 have earned a BS degree. This is a completion rate of 84%. At this
time we do not have complete data on time to degree. In order to determine whether
students apply to Dietetic Internships and are accepted within 12 months of graduation,
we will revise the alumni survey and begin using this survey in 2006. In the past five
years, we know of 40 graduates of the BS in Nutrition who completed a Dietetic
Internship (at UNM or other institution). Of these, 36 of 40 (90%) passed the
examination for the Registered Dietitian credential the first time they took the exam;
100% (4 of 4) of those repeating passed the exam. The majority (84%) of Program
Graduates completing the Exit Interview indicate they feel prepared to work with
multicultural populations.
Other indicators of goal achievement for the BS in Nutrition will be available during the
coming academic year.
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DIETETIC INTERNSHIP
The program goals for the Dietetic Internship are:
Goal 1. The Dietetic Internship (DI) will provide resources and support to interns
to ensure that all who enroll will be able to successfully complete the program
Goal 2. The DI will prepare culturally competent entry-level Registered
Dietitians, able to secure employment or enter an advanced degree program as
desired.
Available data indicate that the goals of the Dietetic Internship are being met at this time.
From the class of interns who began in August, 2000 through the class that finished in
May, 2006, 54 interns enrolled and two are still enrolled in year two of Track II. Of these,
51 completed the Internship. This is a completion rate of 98% (51 out of 52).
All 51 interns who completed the DI in the last six years demonstrated the competencies
related to cultural competence (CD42, CD43, and CD23) to the satisfaction of their
preceptors. Therefore, they were deemed culturally competent by these preceptors. A
survey of employers of interns who completed the Internship from 2001-2005 was sent in
January 2006. This survey did not contain a question related to cultural competence of
employees (former interns). One question “Do you believe that your employee was
prepared for the position she or he was hired for? If not, what areas were identified as
weaknesses when the employee began?” does not specifically address cultural
competence, but employers could include cultural competence in their assessment of the
employee. Although this is indirect evidence, the majority of our former interns are
employed in facilities that serve minority populations and therefore cultural competence
of employees is usually considered an important skill by employers. All employers who
responded (n=10) indicated that employees were prepared for the position.
Commission on Dietetic Registration summary reports for the UNM Dietetic Internship
program for the years 2000-2005 indicate an 83% passing rate for first time test takers on
the national examination for the Registered Dietitian credential. All repeat test takers
passed the exam. This gives an overall pass rate of 100% on the RD exam for students
who complete the Dietetic Internship at UNM.
A written survey of former interns was mailed in January 2006 to the 39 interns who
completed the Internship from 2001-2005. Fourteen surveys were completed and
returned with seven former interns reporting employment, six in graduate school, and one
choosing to stay at home to raise a family. Additionally, data from informal measures
such a former interns’ phone calls and casual encounters at professional meetings indicate
that of the 39 who completed the program, 67% are employed (n=26), 15% are currently
full time graduate students (n=6), and 3% (n=1) are not seeking employment outside the
home. This accounts for 85% of former interns being employed or pursuing a graduate
degree if they desire. At this time there are six former interns whose employment status
is unknown.
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STUDENT PERFORMANCE MEASURES FOR THE MS IN NUTRITION
In the past five years, only one student out of 30 has elected to pursue Plan I and
complete a thesis. This student has returned to her home country of Korea and has not
published the results at this time. For students completing Plan II, the non-thesis option,
the faculty instituted a policy in 2003 that allowed students to choose between two
alternatives for completing the written component of the MS comprehensive
examination. They may complete an eight-hour written examination with questions
submitted by each of their committee members or they may choose to write a publishable
manuscript. The criterion of publishable is judged by each student’s comprehensive
examination committee. Actual publication in a journal is not required for successful
completion of this option. Eight students have selected the option of writing a
manuscript; subsequently three have been accepted for publication in nutrition journals
and a fourth has been submitted and is under review.
The oral component of the MS comprehensive exam for all Plan II students is structured
as a professional presentation followed by a question and answer period. In the past year,
three students repeated their presentation at state and local dietetic association meetings.
Graduates of the MS in Nutrition can become licensed to practice nutrition in the State of
New Mexico. The majority of licensed nutrition professionals in New Mexico choose to
become Registered Dietitians as their eligibility route to licensure because most
employers require that credential; however, in the past five years at least one of 30 MS
graduates used the advanced degree route for state licensure eligibility.
Two of the 30 Master’s graduates in the past five years completed a Ph.D. in Exercise
Science at UNM and a third is currently close to earning his Ph.D., also in Exercise
Science. Faculty from that program have indicated that graduates of the Nutrition
Master’s program were very well prepared and were excellent students in their Ph.D.
program.
The completion rate for the MS in Nutrition is difficult to determine because students
usually complete their degree as part-time students and frequently take some semesters
off while pursuing the degree. Data from Departmental files indicate that since 2000, 66
students have been admitted to the MS program and 11 of these have been placed in
Inactive status because they have not enrolled in a course in at least three semesters.
Data from the Office of Institutional Research show an average graduate enrollment of 25
per year since 2000 while there has been an average of 6 MS degrees per year during that
time (Table 5, p. 20).
The majority of the students in the MS program begin study while they are completing
the Dietetic Internship. Once they have completed the Internship many choose not to
finish the MS immediately for a number of reasons. Unfortunately at this time, graduates
of the MS program do not have a strong initial employment advantage over candidates
without an advanced degree. Twenty-five percent of employers of graduates who
responded to a mailed survey (n=16) indicated that they gave some hiring preference
based on advanced degrees, while 44% reported a small salary benefit of up to $2,000 per
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year if a new employee has a Master’s degree. This is not strong enough evidence for
most students to value completion of the MS degree for employment opportunities.
Therefore, incentive to earn a Master’s degree must come from other sources.
Those students who completed their Master’s degree report they did so to increase their
knowledge base and gain personal fulfillment. Occasionally students express a desire to
complete the MS because they are considering earning a Ph.D. in the future. However,
there are no programs that offer a Ph.D. in Nutrition in New Mexico, so students
interested in a Ph.D. may elect to earn their MS at an institution where they could
continue in a Ph.D. program.
One factor that may dramatically improve the completion rate for the MS program is a
current recommendation from the Dietetics Education Task Force of the American
Dietetic Association. The recommendation is still being debated by the membership but
the Task Force strongly recommends that a Master’s degree be required to earn the
Registered Dietitian credential. If this recommendation is adopted, the Dietetic
Internship would be integrated into the MS, with completion of the degree required.
Anticipation of this change is one reason that we have not pursued changing the Dietetic
Internship to a Certificate program. Instituting the recommendation before it is mandated
by CADE is not in the best interest of students because the degree does not currently have
a large impact on employment opportunities in New Mexico.
Prior to 2006, we did not have a formal method to track students’ employment or
achievements after graduation. During the spring of 2006 we developed a survey for
graduates and sent it to the 30 graduates from the past 5 years. Twelve were completed
and returned. We now have a policy to send surveys to graduates of the MS program one
year after completion of the degree. All graduates who recently returned surveys
reported they were employed following graduation and all felt the degree program at
UNM adequately prepared them for their chosen career path.
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FACULTY MATTERS
FULL-TIME FACULTY
The full-time faculty for the Nutrition Program includes three tenured Associate
Professors and one Lecturer. The Associate professors are Karen Heller, Carole Conn,
and Donna Lockner. Jean Cerami is the Lecturer. Short vitas for each are attached in
Appendix J. All four are female and white, non-Hispanic.
At the time the Didactic Program in Dietetics (BS in Nutrition) and Dietetic Internship
were accredited in 2000, there was another tenured Associate Professor of Nutrition who
was on a leave of absence pursuing a Master of Public Health (MPH) degree at Harvard
University. CADE reviewers noted at the accreditation site visit that five faculty
members was an acceptable number of faculty for the responsibilities of the two
accredited programs. After earning the MPH, that faculty member resigned and did not
return to the UNM faculty. A request to hire a new faculty member to replace this
Associate Professor was denied in 2002. The Nutrition Program Coordinator approached
the Department Chair in 2003, 2004, and 2005 about filling this position and was told
that a formal request to open a search for a new faculty member could not be supported
due to significant loss of faculty from other programs in the department.
Tenured or tenure-track faculty members in the Department of Individual, Family, and
Community Education are expected to teach five courses per year and show evidence of
research productivity as well as service to the Department, College, University and
community. The usual teaching load of Dr. Heller has been reduced to three courses per
year because of her role as the Nutrition Program Coordinator and one course buy-out
from her Maternal and Child Health Bureau grant. Dr. Lockner’s usual teaching load is
reduced to four courses per year due to a course buy-out from the Maternal and Child
Health Bureau grant. The CADE 2000 accreditation report indicates that the DPD
Director has one course release per year for administration of that program; however, a
course release for those duties was not approved because of College teaching/course load
requirements.
Table 9 below summarizes area of expertise, teaching assignments, and additional
responsibilities that result in reduction of courses taught per year for the Nutrition faculty.
Table 9. Faculty summary.
Area of
Expertise
K. Heller,
Ph.D., R.D.

Nutrition
Education,
Community
Nutrition

Expected
# of
courses
5

Usual Yearly Course
Assignments

Additional
Responsibilities

Nutr 211 (1 cr)
Nutr 411 (1 cr)
Nutr 244
Nutr 320*
Nutr 330L
Grad course*

Nutrition Program
Coordinator,
Grant Project
Director (2 grants),
Graduate
Coordinator, DPD
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C. Conn,
Ph.D., R.D.

Nutritional
Biochemistry

5

Director
Grant Project CoDirector

Nutr 344 (2 sections)
Nutr 345 (2 sections)
Grad course
D. Lockner Maternal and 5
Nutr 445*
Grant Co-Director,
Ph.D., R.D. Child
Grad course
Dietetic Internship
Nutrition
Grad course
Program Director
Nutr 595 (2 sections Internship)
J. Cerami,
Medical
8
Nutr 244 (3 sections)
Dietetic Internship
M.S., R.D. Nutrition
Nutr 427
Assistant Director
Therapy
Nutr 428
Nutr 528
Nutr 550 (2 sections –
Internship)
* Taught by part-time instructors due to additional responsibilities (i.e. grant buy-out)
In addition to teaching responsibilities, each of the four faculty members advises
approximately 20 undergraduates per semester, including admitted majors and others
seeking advisement prior to admission to the Program. The tenured faculty each advise an
additional four to six graduate students per semester. There were at least eight graduate
students in the past five years conducting research and writing manuscripts who had
individual mentoring from faculty. In addition, two faculty members serve on Exercise
Science Ph.D. dissertation committees for at least three students per year. One is also the
mentor for the first undergraduate student doing a research project to qualify for
Departmental Honors (Departmental Honors approved in 2005).
PART-TIME FACULTY
There are two courses in the curriculum, Nutr 321 Quantity Food Production and Nutr
322 Management in Dietetics, that have been taught by Dr. Heller and Dr. Lockner in the
past, but the very specialized content is better taught by someone with foodservice
management expertise. Therefore, a part-time instructor with extensive culinary and
management background has been teaching these courses since 2002.
The training grant from Maternal and Child Health Bureau includes one course release
per year for each of the two Nutrition faculty members involved. Since 2003, two
courses per year in the Nutrition Program have been taught by part-time instructors hired
with this grant money. Beginning in 2006, another grant secured by the Nutrition faculty
from the US Department of Agriculture will provide one course release per year, so one
additional course will be taught by a part-time instructor funded by this grant.
One part-time instructor is hired each year for the course release of the Nutrition Program
Coordinator. Additional part-time instructors are hired each semester for extra sections
of Nutr 120 Nutrition for Health or Nutr 244 Human Nutrition.
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The total number of part-time instructors for Nutrition over the past five years averages
four per year, with two of these teaching more than one section or course. It is the
responsibility of the Program Coordinator and other faculty to recruit, interview and hire
these part-time instructors. Orientation and mentoring of part-time instructors is usually
combined with that for Graduate Teaching Assistants, but still represents a significant
amount of the full-time faculty members’ time.
ADJUNCT FACULTY
There are two Adjunct faculty appointments to the Nutrition Program. One is an Adjunct
Assistant Professor and the other an Adjunct Lecturer. Both of these individuals are
employed by the UNM School of Medicine and occasionally serve on graduate
comprehensive examination committees.
SUMMARY OF PUBLICATION/PRESENTATIONS, AWARDS, AND
LEADERSHIP
In the past five years, there were 20 peer-reviewed and two non-peer reviewed journal
publications, two book chapters, and 36 presentations by the three tenured faculty
members. The Nutrition faculty members also provided leadership in the following roles:
Treasurer of the New Mexico Dietetic Association, President of the Albuquerque District
Dietetic Association, President of the Nutrition Professional Interest Group of the
American Association on Mental Retardation, state delegate to Action for Healthy Kids,
and Chair of the Distance Learning Committee for the American College of Sports
Medicine. Awards in the last five years include UNM Regents’ Lecturer, New Mexico
Dietetic Association Outstanding Dietitian of the Year, New Mexico Outstanding
Dietetic Educator (won by two faculty members in two different years), and Outstanding
Dietetic Educator DEP Area IV (seven state region) (won by two faculty members in two
different years).
STRATEGIC PLANNING FOR FACULTY MATTERS
The Nutrition Program faculty meets regularly (approximately every three weeks)
throughout the academic year to discuss all matters related to the program. For the past
five years there have been only four full-time faculty members and meetings are only
scheduled for times that all four are able to attend. Having 100% attendance of faculty at
all meetings results in action based on communication and consensus. Of note, the four
faculty members enjoy a particularly strong sense of collegiality and have been able to
come to consensus on all issues since they have been members of the faculty.
Each semester the faculty reviews the workload for all faculty and plan, as a group, the
need for contingent faculty and graduate teaching assistants. Longer range planning for
sabbatical leaves or retirements are discussed as a group at least a year in advance to
allow sufficient time for smooth transitions. Support for faculty development from the
Department has been strong, with sabbatical leaves approved for two Associate
Professors in the past four years and another scheduled for the coming academic year.
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All faculty also routinely take advantage of the UNM Tuition Remission program and
attend a variety of continuing education programs each year.
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FACILITIES AND RESOURCE BASES
DEPARTMENT BUDGET
The budget for the Nutrition Program is part of the Department of Individual, Family, and
Community Education Budget within the College of Education. Most of the expenditures
in the departmental budget are not broken down to the program level.
The largest portion of budget related to Nutrition is the salary and benefits for the four
full-time faculty members. The salary of the three tenured faculty members was recently
raised to a College-wide minimum threshold for Associate Professors so that salaries
offered to newly hired Assistant Professors would not exceed the salary of tenured
Associate Professors in the College.
Departmental funds have also been available for part-time instructors. This has allowed
for hiring of a person with extensive experience in culinary skills and foodservice
management to teach the two courses in the curriculum related to these topics, Nutr 321
Quantity Food Production and Nutr 322 Management in Dietetics. This specialized
content area is one that the current full-time faculty members do not have, so the
opportunity to be able to hire part-time instructors for these two courses is crucial.
Departmental funds also cover the cost of hiring part-time instructors for the course
release granted to the Nutrition Program Coordinator and for extra sections of Nutr 120
and Nutr 244. Additional part-time faculty funded from sources other than Department
of Individual, Family, and Community Education are described below.
Another allocation from the total Department budget is the funds for graduate teaching
assistants. Through 1998 there was one graduate assistantship allocated to the Nutrition
Program; this graduate student had responsibility for the one credit hour laboratory
component of the Nutr 330L Principles of Food Science course during spring semester
and helped with grading of assignments in the large sections of Nutr 244 Human
Nutrition in the fall semester. Since 1999 we have received additional teaching
assistantships and now routinely offer five 0.25 FTE assistantships per year that are
funded by the Department.
The additional assistantships have helped to maintain enrollment in the Master’s program
and also enhance student credit hour production in the Nutrition Program. This increase
in assistantships has allowed us to offer more sections of Nutr 120 Nutrition for Health,
the popular introductory level course that routinely closes at capacity with 50 students per
section. Each Teaching Assistant is given full responsibility for one section and, with
mentoring, gains valuable teaching experience as well as the financial benefits of the
assistantship. There is still one Graduate Assistant who coordinates the laboratory
section of Nutr 330L Principles of Food Science. Due to increased enrollment in Spring
2006, two sections of the lab were offered so this graduate student’s assistantship was
increased to 0.5 FTE. When sections of Nutr 244 Human Nutrition exceed 75 students, a
graduate assistant is allocated to help with grading for this course.
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One item in the Department budget that is earmarked for Nutrition is the fee for the
accreditation of two programs. This $2,050 annual fee is the largest of any of the other
accreditation fees in the department. The additional fees associated with site visits from
CADE, as occurred in 2000, are paid through the Dean’s office.
Travel funds for each faculty member are routinely approved up to $1,000 per year. In
the past five years the Department Chair has approved all requests by faculty for
additional funds up to $1,500 per year. Computers are replaced every three to four years
on a rotating basis. Requests from Nutrition faculty for materials and supplies, copying,
and other routine expenditures are always approved, providing adequate resources for
daily teaching needs and office operation.
FACILITIES
Each of the four Nutrition faculty members has her own office in Hokona Hall with
sufficient space for files and materials as well as updated computers, printers, and phones
with long-distance access. The faculty moved into these offices in 2004 when the
building formerly housing their offices was torn down. Unfortunately, the support staff
was moved to a different building, Simpson Hall, where the majority of the faculty
offices for the Department are located. Despite the convenience of being able to have all
four Nutrition faculty in close proximity, the issue of the support staff, official student
files, and equipment being in a different building limits the efficiency of the Program.
Office space for the five graduate Teaching Assistants is shared with teaching assistants
from several programs within the department. These offices, located in Simpson Hall,
are small and provide enough room for the Teaching Assistants to hold office hours but
the times must be arranged to not overlap with the other Teaching Assistants. There are
phones in these offices with answering machines and computers with internet access.
The Teaching Assistants do not leave any books or personal materials in these offices
because of lack of security with many people using the space. There is one room in
Simpson Hall that serves as a common room for graduate students to work or relax but is
not appropriate for Teaching Assistants to meet with students due to lack of privacy. If
there is a need for a Teaching Assistant to meet a student during times when the assigned
offices are occupied, there are other rooms available in Simpson Hall that can be utilized.
Classroom space is allocated campus-wide with courses that occupied space the previous
semester given priority. As the Nutrition courses get larger, there has been some
difficulty finding larger classrooms at the times preferred. Also, several smaller
classrooms were lost when the building formerly housing the faculty offices was torn
down. In general, however, adequate classroom space is available at the desired times for
the nutrition course offerings. Audio-visual equipment such as video projectors and
computers for presentations must be picked up at central locations by faculty before class,
set up and then dismantled and returned to the same location after class. Classrooms that
had this equipment ready to use would be a wonderful time saving convenience,
however, most classrooms that nutrition courses are assigned to do not have built-in
equipment.
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One course required in the Nutrition curriculum, Nutr 330L Principles of Food Science,
requires a laboratory with stoves, refrigerators, and food preparation counters. This
laboratory space is housed in Johnson Center in a converted classroom and has not been
renovated in 20 years. Two Nutrition faculty members recently were awarded a grant
through Cooperative State Research, Education and Extension Service (CSREES), United
States Department of Agriculture (USDA) Hispanic Serving Institutions Education
Grants Program to update the food preparation areas and scientific equipment for the lab.
The College of Education will provide additional funding to renovate the existing space
including increasing overall space and number of students accommodated in the lab, and
for changing the infrastructure, such as plumbing, electrical wiring and heating,
ventilation and air conditioning (HVAC) to meet environmental codes. General Mills has
also provided funding for non-capital equipment related to the project.
Undergraduate students do not have any space allocation at this time. In the building that
was recently torn down, undergraduate students had an area with a couch, bookshelves,
and tables that they used as a lounge. This was conveniently located near the nutrition
faculty offices and sometimes student meetings were held in this area. Although this was
a nice place for relaxing and networking among students, the loss of a student lounge has
not been a major issue for most students.
Computing facilities on campus are very good. There are five computing pods across
campus that contain both PC and Mac computers fully equipped with programs for word
processing, graphics, internet access and printing. In addition, the College of Education
has two additional labs, restricted to students in the College of Education, that provide
state-of-the-art computer classrooms and are available for general student use when class
is not in session. Consultants are available in all computer facilities to provide assistance
to students as needed.
Although there are four large libraries on main campus, most journals and other resources
used by students and faculty in the Nutrition Program are found in the Health Sciences
Library. This library is located on the UNM School of Medicine campus and is within
easy walking distance from main campus. On-line access to a very large number of
medical journals is available from all UNM computers; any journal articles that are not
available on-line can be accessed through interlibrary loan at no cost to students. Articles
requested through this service are usually emailed to students within three days of the
request.
SUPPORT STAFF
In 1997 the Nutrition Program moved from the Department of Health Promotion,
Physical Education, and Leisure Programs to its current department, the Department of
Individual, Family and Community Education. One full time administrative assistant
assigned to the Nutrition Program moved with the faculty to the new Department, and her
office and files were in close proximity to the faculty offices. This support person
updated and maintained the files needed for two approved/accredited programs as well as
performing the usual administrative tasks associated with many courses being taught each
semester (making copies, typing exams, assignments, processing accurate book orders,
43

Table 10
Department of Individual Family Community Education IFCE *
Total Faculty by Contract Type and Faculty Category
As of October 31st
Faculty Category
Instructional
Research
Exec/Admin
Visiting
Total

1996
12

12

15

Faculty Category
Instructional
Research
Exec/Admin
Visiting
Total

1996

1997

0

1997
15

0

Tenure/Tenure Track
1998
1999
2000
30
28
29

2001
28

2002
24

2003
22

2004
20

2005
16

1

1

1

1

1

29

25

23

21

17

Regular Non-Tenure Faculty
1998
1999
2000
2001
1
1
1

2002
1

2003
1

2004
1

2005
3

30

28

1
2

1
2

1
2

2
3

1
2

1
4

Contingent Faculty
1998
1999
2000
10
6
5

2001
5

2002
5

2003
4

2004
1

2005
9

5

5

5

4

1

9

Post Docs
1999
2000

2001

2002

2003

2004

2005

0

Faculty Category
Instructional
Research
Exec/Admin
Visiting
Total

1996
10

1997
4

10

4

10

Faculty Category

1996

1997

1998

1
2

29

6
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Instructional
Research
Exec/Admin
Visiting
Total

0

0

0

0

0

0

0

1

2

2

1

2

2

* Faculty data not available at program level.
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Table 11
Department of Individual Family Community Education IFCE
*
Total Staff by EEO-6 Category
As of October 31st
EEO-6
Code
1
3
4
5

EEO-6 Category
Executive/Administrative/Managerial
Professional
Clerical/Secretarial
Technical/ParaProfessional

1996
1
1
4

1997

1998

1999

2000

2001

2002

2003

2004

2005

2
5

1
5

4

5

5

5
1

2
3
2

3
5
2

3
2
1

* Staff data not available at program level
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etc.) and ensuring student admissions and graduation forms were completed in a timely
fashion. As she was very familiar with the program requirements for students and course
procedures, she was able to answer many questions from students and teaching assistants.
In 2003, due to re-alignment of job responsibilities, workload, and budgetary constraints,
the administrative support person assigned to the Nutrition program was reassigned,
along with the other administrative support personnel to all five programs in the
Department. Now there is one Department Administrator and two to three
Administrative Assistants each semester that are jointly responsible for all program needs
in the Department. Consequently, the Nutrition faculty has felt the impact of this
organizational shift because the Program does not have the level and type of support they
previously had.
All program files related to accreditation are now maintained by the Nutrition faculty.
The support staff and official student files are located in Simpson Hall while the Nutrition
faculty offices are in Hokona Hall. It also should be noted that as full-time faculty in the
Department declined from 29 in 2000 and 2001 to 17 in 2005, the number of Contingent
Faculty (part-time instructors) has risen from five to nine (Table 10). Part-time faculty
members are often unaware of University procedures and need more administrative
support, while allocations for support staff (funded by the Department) has declined
during that time from five to three. Starting in 2003, staff members added to the
Department are funded by external grants. One 0.5 FTE staff position is funded through
the Maternal and Child Health Bureau grant for duties directly related to grant activities
and three to four staff positions per year have been funded by a grant secured by an
Educational Psychology faculty member. Therefore, the data from UNM Office of
Institutional Research (Table 11) include staff members that are not available for usual
department teaching and scholarship support activities.
Being physically isolated from support staff and having files in a different building is
difficult, but not having a staff person who is familiar with the day to day operation of the
nutrition program places even more demands on the faculty. For the academic year
2005-2006, data collected by College of Education indicate that the Nutrition program
represents 19% of the Department faculty, taught 23% of the courses offered by the
Department, and generated 32% of the total credit hour production for the Department.
This level of productivity will be difficult to maintain without resolving the problems of
proximity to support staff and files and the need for a staff person who is familiar with
the program and assumes responsibility for routine program tasks.
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EXTERNAL REVENUE
Grants
In 2003, a five-year training grant from the federal Maternal and Child Health Bureau,
Health Resources and Services Administration was awarded to the Nutrition Program.
Dr. Karen Heller is the Project Director, and Dr. Donna Locker is the Co-Project
Director. This grant provides $640,000 over the five years and supports a total of four
graduate students per year, two in their first year of study and two in their second year.
Funds are provided for all student tuition and fees, plus a $4,000 stipend per student per
year, faculty and student travel, faculty salary (course release plus summer pay), and a
0.5 FTE Project Coordinator who provides administrative support.
Another five-year federal grant was awarded in 2005 to Drs. Karen Heller (Project
Director) and Carole Conn (Project Co-Director) from Cooperative State Research,
Education and Extension Service (CSREES), United States Department of Agriculture
(USDA) Hispanic Serving Institutions Education Grants Program for $248,000 over five
years to renovate the Food Science Kitchen Laboratory, revise curriculum to include food
handling experience for students, and support one student during completion of a Dietetic
Internship and Master’s Degree program. Funds are provided for renovation costs, new
equipment, faculty salary (course release plus summer pay), one student tuition/fees and
stipend for two years, and a 0.25 FTE Project Coordinator. This project is being
completed in collaboration with NM Central Community College (formerly Albuquerque
TVI) Culinary Arts Program. A small grant of $7,800 from General Mills has also been
awarded to Drs. Heller and Conn for 2005-2006 to assist with the Food Science Kitchen
Laboratory renovation.
Revenue from Other Sources
High demand for Nutr 120 Nutrition for Health and Nutr 244 Human Nutrition led to
funds being allocated from the Provost’s Office for part-time instructors so that additional
sections could be offered. In 2004 and 2005 a total of four sections per year were funded
by the Provost. Even though these courses routinely close at a capacity of 50 students,
reallocation of these funds within the College of Education lead to this support being
reduced to two sections in Fall 2006 with no support for Spring Semester 2007. One
section of Nutr 244 was offered in Spring 2006 on the UNM West Rio Rancho campus.
A section of Nutr 120 was also listed, but did not have enough students enrolled to be
offered. UNM West provides $3,000 to the department to pay the instructor, which is
approximately $600 above the amount paid to the instructor. The excess becomes part of
the department’s operating budget. Revenue from grants includes funds for two course
buy-outs per year of approximately $14,000 (part-time instructors paid a total of
approximately $5,000, this represents approximately $9,000 revenue), and Facilities and
Administration (F&A, overhead) from two training grants.
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RELATION BETWEEN BUDGET AND PROGRAM GOALS
As of August, 2006, the Nutrition Program’s budget financed through the Department of
Individual, Family and Community Education has allowed us to maintain accreditation
for the BS in Nutrition and the Dietetic Internship. However, the lack of appropriation
for additional full-time faculty members has led to the necessity of hiring numerous
graduate teaching assistants and part-time faculty. This permits us to offer required
courses but does not assure the quality of the educational experience. In addition,
students have expressed dissatisfaction with the lack of regular contact with full-time
faculty members in the classroom.
The heavy demands of increased enrollment, increased assessment documentation for
CADE, and the burden of recruitment and mentoring of many part-time faculty members
and graduate teaching assistants are having an impact on the quality of the program.
Because of the non-teaching demands of these programs, the faculty feel they cannot
continue to provide the necessary attention to sustain these programs at their current
level.
In addition, the labor intensive BS in Nutrition and Dietetic Internship have resulted in
lack of progress in building the Master’s program. Although the students who earn a MS
degree in Nutrition are well prepared (based on graduate and employer survey responses)
perhaps one of the reasons there is not a larger demand for the degree is that there are so
few course offerings each semester. In addition, the faculty do not have time to develop
research projects that will be able to support graduate students.
REVENUE VS. COSTS
Allocations from the Department of Individual, Family, and Community Education have
been sufficient for the yearly operation of the Nutrition Program as it currently exists.
Current costs for routine administration of the Nutrition program are provided by the
Department of Individual, Family, and Community Education as explained earlier in the
Department Budget section. We anticipate the same level of support in the future. For
the past five years, the Department has paid for two to three graduate teaching assistants
per year and has paid for an average of 10 courses per year to be taught by part-time
faculty. Since 2003, grants have paid for one to four graduate assistantships per year and
a 0.5 FTE and a 0.25 FTE Administrative Coordinator for two grants.
Future costs are likely to increase as enrollment rises, but if there are insufficient funds to
cover these costs, enrollment could be limited. Any decrease in funding would result in
fewer part-time instructors hired or fewer teaching assistantships offered. Either
possibility would result in lower enrollment and reduced credit hour production.
Currently, revenue that the Nutrition Program generates includes: a student-paid
laboratory fee of $60 for consumables for Nutr 330L Principles of Food Science course,
Revenue from grants, excess UNM West campus faculty allocation, and student credit
hour allocation.
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PLANS FOR INCREASED RESOURCES
If there were additional monies available to the Nutrition program, priorities should be
given to hiring an additional full time faculty member to assist with the additional work
load associated with increasing enrollment in the Nutrition major and increasing
enrollment in the lower division Nutrition courses taken by students from a large variety
of majors across campus. Also, additional support staff and professional development for
support staff would help relieve the Nutrition faculty from routine clerical and
administrative duties, thus allowing the faculty to use their time more productively for
research.
PLANS FOR DECREASED RESOURCES
If resources for the Nutrition program were reduced in the next five years, enrollment
would need to be limited and fewer sections of the popular lower division courses
offered. With fewer resources, it would be impossible to maintain two accredited
programs and Master’s degree program. At this time, the most likely program to close
would be the Master’s program. A more detailed discussion of plans for increased or
decreased resources is presented in the Future Direction section of this document
beginning on page 53.
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PROGRAM COMPARISONS
There are 228 institutions in the United States that have an accredited Didactic Program
in Dietetics (DPD) and over 250 that have a Dietetic Internship (DI). Of the 58 public
Carnegie Very High research institutions, 27 offer both a DPD (BS in Nutrition) and a
Dietetic Internship, while 14 offer only a DPD and 7 offer only a Dietetic Internship. A
query on the list-serve for dietetics educators resulted in 13 responses from faculty across
the country who participate in nutrition/dietetics education. Table 12 below lists the
responses from public Carnegie Very High research schools.

Table 12. Sample of public Carnegie Very High research institutions with CADE
accredited programs.
Institution
DPD
Internship Faculty Degree Usual teaching
Enrollment Enrollment contract Options* load – tenure
length
track
University of New
Mexico
New Mexico State
University of
California Davis
Indiana University at
Bloomington
University of
Cincinnati

65

14

65

9 mos.

5 courses/yr

N/A

DPD
only
12 mos. 5

129

N/A

11 mos. 2

57

16

12 mos. 2

61

N/A

9 mos.

3 courses/yr
quarters
6.5 courses/yr
non-tenure
track position
6 courses/yr
quarters =
4 courses/yr
semesters
2 courses/yr

2

6 courses/yr

University of
44
10
9 mos. DPD
Tennessee Knoxville
only
University of Texas
134
N/A
9 mos
4
2 courses/yr
at Austin
* Other degree options include the BS degree that is not accredited by CADE and does
not allow graduates to apply for Dietetic Internships. Examples include: Food
Technology, Community Nutrition, PreHealth, Nutrition Communication, Restaurant and
Foodservice Administration, and Nutrition Science
In a comparison of these institutions, none has a higher teaching load than UNM when
adjusted for contract length and most have fewer courses to teach per year. All faculty
responding indicated they were expected to be productive in research except for Indiana
University and there was also a service expectation for all.
All of the Carnegie Very High research institutions listed above grant both M.S. and
Ph.D. degrees except for University of New Mexico and New Mexico State, which offer
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only the M.S degree for graduate degrees in Nutrition. New Mexico State University
does have an interdisciplinary Ph.D. where a student interested in nutrition could
coordinate faculty advisors and earn that degree.
Table 13 below shows the responses from other institutions, not designated Carnegie
Very High research activity, that offer CADE accredited programs.
Table 13. Other institutions that offer CADE accredited programs
Institution
DPD
DI
Faculty Degree Usual teaching
Enrollment Enrollment contract Options* load - tenured
University of
66
8
9 mos. 2
8 courses/yr
Wisconsin, Stout
Bradley University
31
N/A
9 mos. 2
6 courses/yr
Peoria, IL
BS only
California State Univ, 220
20
9 mos. 2
8 courses/yr
San Jose
Cal Poly
215
10
12 mos. 2
4 courses/yr
San Louis Obispo
South Dakota State
20
N/A
9 mos. 3
4 courses/yr
University of New
70
N/A
9 mos. 2
5 courses/yr
Hampshire
Mansfield Univ.
24
N/A
9 mos. DPD
8 courses/yr
Mansfield, PA
only
BS only
* Other degree options include the BS degree that is not accredited by CADE and does
not allow graduates to apply for Dietetic Internships. Examples include: Food
Technology, Community Nutrition, PreHealth, Nutrition Communication, Restaurant and
Foodservice Administration, and Nutrition Science
The strict accreditation standards for CADE accredited programs ensure the quality of the
DPDs and Dietetic Internships nationwide, so outcome measures for these programs do
not provide much additional information for comparisons. The unique feature of the
UNM Dietetic Internship is that it is the only CADE accredited program in the State of
New Mexico, and therefore the only program to prepare Registered Dietitians in the
State.
The graduate program, although small, currently is the only program besides New
Mexico State University to grant a Master’s degree in Nutrition. This is an important
addition to the academic opportunities in the state for nutrition professionals who desire
an advanced degree.
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FUTURE DIRECTION
PROGRAM STRENGTHS
The strengths of the Nutrition Program are many. In a time when the public is
increasingly aware of the importance of nutrition for overall health and well-being, the
Nutrition Program at UNM offers students the knowledge and skills to improve their own
nutritional status as well as the nutritional status of citizens of New Mexico. Recent
legislation at the state level mandates more nutrition education in public schools as a
component of school wellness and federal legislation now allows Medicaid
reimbursement for nutrition therapy for certain disease states. More disease states are
likely to be added to Medicaid coverage in the near future as the cost-effectiveness of
nutrition services is demonstrated for more populations. The job market for graduates is
strong; employment opportunities for graduates include hospitals, school districts,
corporate wellness programs, public health clinics, health and fitness clubs, and other
venues. The vast majority of jobs in the nutrition profession require the Registered
Dietitian (RD) credential. Since the Dietetic Internship at UNM is the only training
program in New Mexico for RDs, the UNM Nutrition program fills a unique role in the
state. Also, to be licensed to practice nutrition in New Mexico, professionals need to
either be RDs or have a Master’s degree in Nutrition. As the demand for nutrition
training has increased, the Nutrition program enrollment has increased dramatically and
this appears to be a continuing trend.
The quality of the Nutrition program is indicated by the fact that there has been
continuous accreditation of the BS in Nutrition and the Dietetic Internship by the
Commission on Accreditation for Dietetics Education (CADE). Another indicator of
quality is that in the past ten years, 100% of graduates who have taken the registration
exam to become RDs have passed the exam. Also, graduates of all three programs report
employment and overall satisfaction with the program when they return surveys after
graduation. Strengths of the program, as cited by graduates on the 57 surveys that were
returned, consistently include the faculty and the variety of coursework/experiences. The
faculty of four, all Registered Dietitians, have continued to maintain standards despite
increasing enrollment, no increase in faculty, and decreasing administrative support. The
courses offered, particularly at the graduate level, are responsive to emerging topics in
the profession and show that the faculty stays abreast of current issues.
The two training grants from federal agencies have provided not only support for
graduate education, but they have brought national recognition to the Program as only a
few institutions in the country are awarded these grants. The downside of these grants is
that they take time away from research and the course buy-outs result in more time
needed to recruit and mentor part-time faculty to teach these courses.
Another strength of the Nutrition program is the ability of the faculty and students to
collaborate with other programs across campus. The relationship with Exercise Science
faculty has been particularly beneficial for students, providing valuable laboratory
experience for body composition assessment as well as research opportunities. Faculty
and several students have also participated in the MIRT summer program in Africa
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sponsored by the Department of Biochemistry. The grant from Maternal and Child
Health Bureau has opened opportunities for collaboration with the Department of
Pediatrics in the School of Medicine and the grant from USDA involves partnership with
Central New Mexico Community College Culinary Arts Program. Given the constraints
of limited time and scarce funding, these collaborations are an important way to stretch
resources.
To build on these strengths, faculty must be relieved of the routine tasks of administering
three programs. This support will enable the faculty to devote more of their time to
mentoring undergraduate and graduate students for research and continually improving
assignments and classroom activities to foster critical thinking.
AREAS OF CONCERN
The main area of concern for the Nutrition program is the inability of the faculty to
devote enough time to their research. Despite ongoing research agendas, there are not
many opportunities for undergraduate and graduate students to participate in the current
research activities. Faculty acknowledge this problem and are attempting to seek ways to
involve more students, both graduate and undergraduate, in research. One possible way
to allow more time for research activities is to shift more administrative duties to support
staff or non-tenured faculty. Also, we need to designate priorities and not allow the
labor-intensive undergraduate program and Dietetic Internship to take priority over
research.
An additional concern is the lack of faculty to respond to increasing enrollment trends.
High demand for courses has led to at least 12 sections per year of several popular
courses assigned to graduate teaching assistants and part-time faculty. Although it is
good to be able to offer more sections, graduate teaching assistants and part-time
instructors must be recruited and mentored by the full-time faculty and they do not
participate in student advisement.
STRATEGIC DIRECTION
It is difficult to do long range strategic planning when the future of accredited dietetics
education programs is uncertain. If the recommendations of the national Dietetics
Education Task Force are adopted by CADE, undergraduate programs such as the BS in
Nutrition at UNM will no longer be accredited and the entry-level degree requirement for
Registered Dietitians will be a Master’s degree. For the UNM program, this would mean
that the BS program could be streamlined since the need to document all the CADE
mandated Knowledge and Skills requirements would shift from the BS program to the
MS program. Some labor-intensive courses now required in the BS curriculum would be
revamped for a graduate level. Enrollment for these courses at the MS level would be
significantly lower than currently at the BS level since only those already admitted to the
Dietetic Internship would be required to take these. The administrative burden would
also be reduced since the Dietetic Internship (which would now require completion of the
MS degree) would be the only accredited program. Although components of this
proposed change in dietetics education are attractive, the UNM faculty consider it not to
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be in the best interest of students in New Mexico. This is because so few employers give
a salary bonus to employees with graduate degrees and so many students have financial
difficulty with additional years of education before they are eligible for professional
licensure. The faculty feel it is important to keep the option of a combined Dietetic
Internship and MS program available pending the decision of the Dietetics Education
Task Force, but that a Master’s degree will not be added as a requirement of completing
the Dietetic Internship unless mandated by CADE. A decision is expected in the next
year with projected transition to the new system being completed over five to seven
years.
PLANS FOR THE FUTURE
A program with increasing enrollment trends, an explosion of public interest, a
demonstrated need for community service in the content area, and a very strong demand
for graduates in the workforce, is poised for immediate growth. Of course, additional
resources are needed to allow for growth. However, just sustaining the three Nutrition
programs (BS, MS and Dietetic Internship) at their current level of operation during this
time of increasing enrollment will also require additional resources. Therefore, plans for
the program that delineate the additional resources needed for program growth and plans
for the additional resources needed to keep the Programs operating at their current level
are described below. Contingency plans for a situation where there is no change in
current resource allocation, or if there are fewer resources available for the coming years
are also outlined below.
Program Plans – Additional Resources Needed for Program Growth
Program growth will require at least one additional full-time faculty member. Since
2001, the Program has been operating with three tenured/tenure track faculty members
and one Lecturer, despite the CADE accreditation in 2000 stating that the return of the
fifth faculty member from leave of absence was expected to have adequate faculty for the
two accredited programs. This person would teach courses that are now relegated to
various part-time faculty and graduate teaching assistants, thus helping to ensure quality
standardization and continuity for students. This person would also be available to
participate on graduate student committees and mentor both graduate and undergraduate
students. After careful consideration, current faculty members propose this new position
be for a Lecturer rather than a tenure-track position. The Nutrition program does not
offer a Ph.D. degree and is heavily invested in an undergraduate curriculum. A Lecturer,
with increased teaching responsibilities compared to a tenure-track faculty member, will
have a greater impact on meeting the teaching needs of the program. Even if the Dietetic
Internship will require the completion of an MS degree in the near future, a Lecturer who
has a Master’s degree will be able to teach graduate courses since there are no Ph.D.
students in the program.
In addition, faculty currently spend a significant amount of time on clerical and
administrative tasks. CADE’s accreditation report in 2000 stated that one full-time
support person was assigned to the two accredited programs; this level of support is no
longer available due to decreased departmental resources and reorganization of the
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administrative support staff. In planning for program growth, the Nutrition faculty see
the need for one support person who reports directly to the Nutrition faculty. This person
must be trained to handle routine tasks with little direction, take initiative to prepare
assessment data needed for accreditation files, and become familiar with program policies
and procedures so that he/she could accurately respond to inquiries. A list of duties
currently performed by the full-time faculty that would be the responsibility of this
support person is provided in Appendix K. Faculty would use the time now spent on
these tasks for building a stronger research mentoring program for students, including
undergraduates.
A revised Program Assessment Plan for the DPD has just been submitted to CADE,
which includes much more data collection and analysis than contained in the original
plan submitted for accreditation in 2000. In the accreditation report from 2000, the
Department Chair indicated that a course release was available to the DPD Director, but
it has not been feasible for the DPD Director to have an additional course release in
addition to that allocated for her role as the Nutrition Program Coordinator. To be able to
develop, implement and analyze all data required for the new Program Assessment Plan
and to facilitate effective administration of all aspects of the program, the faculty plans to
request a course release for the DPD Director next year.
Another area for Program growth is related to the newly renovated food science
laboratory. This kitchen/laboratory could be a showplace for state-of-the-art food
handling with specialized equipment for creating a multicultural foods class. A plan for
improved technology includes providing distance education classes with videos or live
links into the kitchen. To improve research capabilities in the kitchen/laboratory, the
room adjacent to the lab, currently used as an office, should be converted to a Sensory
Evaluation Room. For this, positive air pressure and special lighting is required. This
room would be used for computer nutrient analysis by students during times it was not
needed for sensory evaluation. This room could also serve small graduate classes of up
to 12 students as needed by College of Education courses or be used as a meeting room.
Additional equipment needs for the food science laboratory will be identified by Dr.
Conn during her grant-funded course release in Spring semester, 2007.
Lastly, faculty currently work 12 months per year to be able to meet the teaching,
research, and service expectations of their 9-month contract. An extended contract to 10,
11, or 12 months would provide compensation for work currently being performed. This
would help to increase faculty morale and help in faculty retention efforts.
These recommendations for program growth are based on the assumption that current
faculty lines are stable and any faculty resignations would be filled with visiting faculty
until a permanent hire is accomplished.
Program Plans – Additional Resources Needed to Sustain Programs at Current Level
The current level of funding/support is not sufficient to maintain the BS in Nutrition, the
Dietetic Internship and the MS in Nutrition as enrollment rises and newly revised
accreditation administrative duties require more faculty time. If an additional full-time
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faculty member is not approved, the remaining four full-time faculty members will only
be able to maintain the quality of the programs and accommodate the increasing
enrollment if they are provided the assistance of one support person who reports directly
to the Nutrition faculty and performs the duties outlined in the section above. Since
faculty currently spend approximately 20% of their time doing routine
clerical/administrative tasks, having a support person take over these duties would give
faculty an additional day per week to mentor the increasing number of students and
coordinate the large number of part-time faculty and graduate teaching assistants while
still remaining productive in research. The support person must have sufficient skills to
perform the tasks outlined in Appendix K with minimal supervision and should be
located in close proximity to the Nutrition faculty offices.
The addition of a support person, without addition of a Lecturer, should allow for
maintenance of the unit but would not allow for growth toward the program goal of
building the Master’s degree program and having more undergraduate and graduate
students participate in research projects. Of course, to maintain the status quo, any
resignations would need to be filled with Visiting faculty until a permanent hire is
accomplished.
Program Plans – Coping with No Increased Resources
The Nutrition program cannot continue in the current operating system with increasing
enrollment without more support. Therefore, if additional resources are not available, the
following changes in program policies will need to be implemented.
Enrollment in the BS in Nutrition will be capped at 45 students. The number of declared
majors from 2000-2004 ranged from 39-45 students. Although the workload for the
current faculty of four was heavy during those years, it was accomplished with time for
research and mentoring students for research participation being sacrificed. If there are
45 declared majors in the undergraduate program with no additional resources, there will
still be inadequate time for mentoring graduate students for the research process.
Therefore, a moratorium on admission to the MS program will be instituted. This
decision to sacrifice the MS program in favor of the BS is based on the unique needs of
the students in New Mexico and the realities of the employment opportunities for
nutrition professionals in New Mexico. We will maintain the Dietetic Internship at the
current level since it is the only program to train RDs in New Mexico. However, with a
moratorium on admission to the MS program, interns will enroll in the courses for the
Internship as non-degree students. The MS program would not be closed until a final
decision from the Dietetics Education Task Force is adopted by CADE. If the decision is
that an MS degree is required for completion of the Dietetic Internship, the moratorium
on admission to the MS program would be lifted and faculty energies would shift from
the BS program to the MS program. (If the Dietetics Education Task Force
recommendation to mandate completion of the MS degree for Dietetic Internships is
adopted by CADE, BS programs will no longer be accredited by CADE)
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Program Plans – Reductions in Programs if Fewer Resources Available
If resources decrease for the Nutrition program, for example, if a full time faculty
member resigns or retires and that position is not filled, the following changes would
allow the Nutrition Program to continue in operation but at a much reduced level of
operation. First, all of the changes recommended above for implementation if resources
did not increase would be implemented (cap number of majors in the BS program at 45
and place a moratorium on admission to the MS program). In addition, fewer sections of
Nutr 120 and 244 would be offered each semester and several of the upper division
Nutrition courses would be offered every other year. This would reduce the
administrative time spend in recruitment and mentoring of part-time faculty and graduate
teaching assistants. Although these measures would have a significant impact on student
credit hour production, it would minimally allow the Program to continue to meet the
needs of students and of employers of nutrition professionals in New Mexico.
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EXECUTIVE SUMMARY
The Nutrition Program at the University of New Mexico is located in the Department of
Individual, Family and Community Education in the College of Education. The Program
grants two degrees, the Bachelor of Science (BS) in Nutrition and the Master of Science
(MS) in Nutrition. In addition, the Nutrition Program sponsors the post-baccalaureate
Dietetic Internship that provides the supervised practice field experience required for the
national Registered Dietitian credential. The BS in Nutrition is accredited by the
Commission on Accreditation for Dietetics Education (CADE) as a Didactic Program in
Dietetics. The Dietetic Internship is also accredited by CADE.
The field of nutrition is very popular at this time due to increased awareness of the role of
nutrition in overall personal health, disease prevention, and treatment of disease. In New
Mexico, there is particular interest in nutrition because of the rising incidence of obesity
and type 2 diabetes. Hispanic and American Indian populations are at increased risk for
type 2 diabetes, so it is not surprising that New Mexico’s prevalence of this disease is
rising compared to the national average. The trend for increasing prevalence of obesity
among children in New Mexico led to recent state legislation mandating better nutrition
at school and more nutrition education for students. All of these issues help to explain
the rapid increase in enrollment in the BS in Nutrition and in undergraduate nutrition
courses that are electives for many University students.
There are excellent employment opportunities for nutrition professionals in clinic-based
medical nutrition therapy, public health programs, wellness programs, and health clubs.
In New Mexico and in many other states, nutrition professionals are required to be
licensed. Minimum qualifications for licensure are either a Master’s degree in Nutrition
or the Registered Dietitian (RD) credential. The RD credential can only be earned by
completing a Didactic Program in Dietetics (at the University of New Mexico this is the
BS in Nutrition) and a Dietetic Internship that are both accredited by CADE. For
students not interested in becoming licensed and pursuing a career in a nutrition-related
area, an undergraduate degree in nutrition may be the stepping stone to medical school or
other advanced training in the allied health professions.
Although a Master’s degree will allow an individual to become licensed to practice
nutrition in New Mexico, achieving the RD credential is necessary for the vast majority
of nutrition jobs locally and nationwide. This means that students must complete a
Dietetic Internship and pass the national RD examination to have access to nutrition
career opportunities. The Dietetic Internship at the University of New Mexico is the only
Internship in New Mexico.
At this time there are four full-time faculty members, three are tenured Associate
Professors and one is a Lecturer; all four are Registered Dietitians. At the time of the
CADE accreditation site visit in 2000, there was an additional tenured Associate
Professor scheduled to return from leave of absence who subsequently resigned and was
not replaced.
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Enrollment in the BS in Nutrition is rising rapidly. Currently there are 65 declared
majors compared to an average of 32 in the late 1990s and an average of 43 from 20002004. Student credit hour production is also steadily climbing and exceeded 4,100 credit
hours for the 2005-2006 academic year.
To meet the immediate goals of continuing to prepare competent nutrition professionals,
the Nutrition Program will need more resources due to increased enrollment. Since
acquiring additional faculty often requires at least two years from time of request to
hiring, the immediate needs of the Program could be met with a competent administrative
support person located in close proximity to the Nutrition faculty offices. Currently, the
Nutrition faculty spend a large amount of time doing routine clerical and administrative
duties. If support staff familiar with the Nutrition Program were available, this would
allow faculty time for the issues associated with rising enrollment such as increased
student contact and management of part-time faculty.
The longer-range goals of the Nutrition Program are to continue to prepare competent
nutrition professionals, allow faculty more time for research, and enrich the MS and BS
program with more opportunities for students to participate in research. Additional
faculty will be needed to meet these goals. At this time, the best way to meet the
teaching needs of the Program would be a new position at the level of a Lecturer.
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